
 CFMEU NSW SUMMER 2020/21 1

NEW SOUTH WALES

DECENT 
WAGES  
AND 
CONDITONS  
FOR 
MEMBERS

FIGHTING  
FOR  
AND  

WINNING
DECENT 
WAGES  
AND 
CONDITONS  
FOR 
MEMBERS

FIGHTING  
FOR  
AND  

WINNING



OFFICE BEARERS
Secretary:  
Darren Greenfield

President:  
Rita Mallia

Assistant State Secretary:  
Rob Kera 
Michael Greenfield

OFFICES

CFMEU NSW
Level 2, 63 Miller Street, Pyrmont NSW 2009  
Phone 9749 0400 
 
WOLLONGONG
Suite 1, Ground Floor  
86 Auburn Street, Wollongong. NSW 2500  
Phone 9749 0400 
 
NEWCASTLE
Newcastle Trades Hall,  
Suite 4,  Level 1,  
406-408 King Street, Newcastle NSW 2300  
Phone 4926 2188

This is your journal and the CFMEU  
encourages you to have your say. 
We welcome your contribution – letters, stories about wage 
claims, disputes, OHS, site conditions, poems, photos etc. 
Mark for the attention of Rita Mallia. 

PHONE  02 9749 0400  

EMAIL nswqueries@cfmeu.org

Writing, editing and photography  
RITA MALLIA 
MOHAMED GABR, CFMEU DELEGATE
JASON NICHOLAS, NSWTF

Design  
MARISA MURRAY 0409 931 373   

Cover photo  
RITA MALLIA

Printing and distribution  
JOHN FISHER PRINTING 02 9516 1588  

Advertising  
SUMMIT ADVERTISING 03 9329 7571 

YOUR SAY  
IN CFMEU NSW

Registered by Australia Post Publication 
Print Post No: 100008042

nsw.cfmeu.org.au

 CFMEU NSW SUMMER 2020/21 1

NEW SOUTH WALES

DECENT 
WAGES  
AND 
CONDITONS  
FOR 
MEMBERS

FIGHTING  
FOR  
AND  

WINNING
DECENT WAGES  
AND CONDITONS  
FOR MEMBERS

12-13 
EBAs

16-17 
Delegates

14-15 
Snowy Hydro – 
Alive with workers again

28 
Workplace injuries

24 
Zac Murphy’s work 
experience

25 
Vale – Tributes to our 
lost members

26 
Paul Robeson  
– 60 years on

18 
Fight against Silicosis

23 
Kevin Whitfield – from 
steel fixer to story teller

36 
Freo Group & Global 
Cranes EBA victory

03-06 
 Executive messages

10-11 
Safework NSW 

07 
The fight to save Willow 
Grove continues

08-09 
OHS news

19-22 
Picnic day

31 
Taylor & Scott Lawyers

34 
5 Day week

35 
Unsung heroes

37-60 
Advertising

32-33 
Maitland

CONTENTS

30 
Foundation House

27 
West Gate Bridge 
collapse 50th anniversary

ISSUE 83   SUMMER 2020/21

DISCLAIMER: Advertising by a company in CFMEU New South Wales magazine does not in any way constitute 
endorsement by the CFMEU of the practices of any employer/company.

2 CFMEU NSW SUMMER 2020/21   

29 
Workers’ Compensation



 CFMEU NSW SUMMER 2020/21 3

programs, safety on the job has declined 
on many projects. This is something we 
are determined to tackle. Construction 
workers are not slaves to be exploited. 
There is plenty of opportunity for profit 
without having to resort to maiming and 
killing workers. 

The likes of the Master Builders 
Association in NSW, and employers who 
think they can run rough shod over the 
hard earned entitlement of our members 
have overwhelmingly failed. They 
pursued cuts to wages and conditions 
in the Fair work Commission during 
the pandemic and lost. They thought 
they could take our strong members 
on to resists delivering decent wages 
and condition increases in enterprise 
agreements. They failed in this also.  

CFMEU members, who stuck together 
with the Union and who were prepared 
to take industrial action if needed, won 
decent increases in their wages and 
conditions. As we hopefully turn the 

IN A CHALLENGING YEAR, 
THE CFMEU IS PROUD TO 
HAVE STOOD WITH YOU.

”
“

personal cost as we see our members 
suffer injury, disease and fatalities all too 
often. We fight every day to maintain 
safety. As you will see in this edition, 
sadly, in the pursuit of increased profits 
driven by tighter and tighter building 

corner on the virus, and more work 
comes online, those members will reap 
the rewards of their hard fought for and 
won enterprise agreement.

It is because the CFMEU fights so hard 
that the Federal and State Government 
and big business do not like the Union. It’s 
because of this that they use the ABCC in 
pursuing the union for fines for doing its 
job, and now even the Australian Federal 
Police, in a bid to intimidate union officials 
and their families. We will not bend to 
this intimidation. If anything it gives us 
stronger resolve to keep fighting for 
members. They don’t like us because we 
deliver for our members.  We will continue 
to fight for you and your families. 

As we begin a new year I want 
to thank and congratulate 
all our members for their 
efforts during 2020. We 

started with the bushfires and 
continued with the challenges posed 
by COVID-19. Throughout you have all 
worked tirelessly to keep the industry 
going, to keep each other and your 
families safe. We know it’s not been 
easy, many of our members have 
reported the stress it caused families 
especially in early days when little 
was known about the virus. Your 
efforts should be acknowledged and 
rewarded.

The Union forged on with its enterprise 
agreement campaign. We locked in 
over 300 subbies agreements and a 
number of builders’ agreements in 
2020. These CFMEU agreements provide 
decent wages and conditions outcomes, 
including the roll-out of a much improved 
RDO calendar. This is the more than 
well- deserved after the efforts made last 
year. We have also concluded the major 
builder EBAs in the first weeks of 2021. 

The CFMEU will not take a backwards 
step in pushing for decent outcomes for 
members. Developers, builders, property 
investors, project managers and the like 
all do very well out of this industry. But 
it’s the men and women on the tools that 
build the hospitals, schools, roads, office 
blocks and bridges and homes. It is men 
and woman like you that literally build 
the nation.  This often comes with a high 

A YEAR IN REVIEW

THE CFMEU WILL CONTINUE 
TO TAKE UP THE BATTLE ON 
YOUR BEHALF OF YOU ALL. 
WE WANT BETTER SAFETY 
AND BETTER CONDITIONS IN 
A THRIVING INDUSTRY.

STATE SECRETARY

DARREN 
GREENFIELD
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The industry has seen an 
increase use of sham 
contracting, illegal use of ABN 
workers and cash payments. 

This illegality is endemic in the building 
and construction industry. 

In November 2019, PwCs chief 
economist Jeremy Thorpe undertook 
modelling using Fair Work Ombudsman 
data. That modelling estimates that 
there is in the order of $1.35 billion in 
underpayments to workers per year.  
The construction sector is most at risk 
with approximately $320 million in 
underpayments each year. That’s $100 
million more than the next effected 
industry. That’s millions of dollars gone 
into the pockets of developers, builders 
and subcontractors rather than the 
pockets of workers who do the work! 
That is millions of dollars of unpaid 
wages, superannuation and redundancy. 

This is thriving because the regulatory 
framework allows it to. In the commercial 
construction sector, wage theft is 
encouraged by employers who have 
been emboldened to act with impunity 
by the Code for the Tendering and 
Performance of Building Work 2016 (2016 
Code), which actively impedes proactive 
measures that would help combat wage 
theft, and demonises unions. 

CUT THE ROT The Australian Building and 
Construction Commission (ABCC), fails 
to prosecute employers who engage 
in wage theft. So this means that there 
is little deterrent for unscrupulous 
employers who use sham and illegal 
arrangements to get a competitive 
advantage in complex contracting  
chains over their competitors. The 
ABCC would rather spend its taxpayers 
millions on persecuting union officials, 
delegates and worker who stand up  
for their rights.

This cancer in the industry is aided and 
abetted by the Federal Government’s 
failure to implement reforms in 
relation to security of payment laws 
which increase the pressure on sub-
contractors (and the workers they 
engage) who are least able to withstand 
that pressure. 

So what do we see happening all too 
frequently? Wage underpayments, 
sham contracting, deliberate corporate 
insolvencies, and phoenix activity. 
Company directors’ contempt for the 
rule of law is becoming all too common.  

If the Federal Government and the ABCC 
were able to take off their ideological 
blinders, they would see that the real 
‘thugs’ in the construction industry are 
not CFMEU officials; they are employers 
who have been emboldened to act with 
impunity to rip workers off. 

The CFMEU has upped its efforts to 
expose and tackle the problem of sham 
contracting. We have recovered millions 
of dollars for workers in the formwork 
and other sectors and will continue to 
audit other sectors and ensure that the 
rot is cleaned out. 

ABN AND SHAM 
SUBCOTRACTING IS  
A CANCER THAT NEEDS  
TO BE CUT OUT.

”

“

ROB 
KERA
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has ever been achieved because bosses 
are generous, or because scabs align 
with the bosses. There is power in the 
collective and employers fear it.

Everything that workers have achieved 
is by joining the union, standing together 
and fighting for their rights, whether its 
safety of better conditions. 

Employers know they cannot beat a 
workforce that sticks together with 
their union. The CFMEU is committed 
to backing its members 100% to ensure 
sites are safe and conditions are decent. 
We saw the success of this when 
members at Lend Lease, De Martin & 
Gasparini, WGC and Boom Logistics  
took up the fight for decent wages  
and conditions and won their claims in 
full. Construction workers have never  
lacked courage. 

So we are back in 2021, energised to take 
up the fight on your behalf.

I want to thank members for their 
ongoing loyalty and support for the 
Union. The Union is the members. 
Together unbeatable.

Well 2020 certainly tested 
the resolve of all of us. 
It was a big year, not 
quite like we imagined. 

As always CFMEU members, delegates 
and union officials worked together 
to get on top of the challenges and 
kick a few goals along the way.

One thing that has stuck out to me is  
the importance of having good 
enterprise agreement and award 
conditions, especially when it comes 
to dealing with safety on the job. I 
know that workers before me fought 
for these provisions; like the inclement 
weather provisions and safety clauses 
that give workers, delegates and the 
union authority to address safety 
and other issues directly. Employers 
clearly hate these provisions and 
want to erode them.  They, through 
their association the Master Builders 
Association, made applications to the 
Fair Work Commission last year to cut 
long standing award rights. They tried, 
and largely failed, to use COVID-19 as 
an excuse to cut penalty rates and keep 
jobs open 24/7 with as little regulation 
as possible. The CFMEU fought this 
successfully and most of what the 
employers wanted by way of substantive 
cuts in workers’ entitlements and rights 
has been denied by the Fair Work 
Commission. We will keep fighting 
against any cuts.

More importantly, what has also been 
underscored for me is the need for 
workers to be more active on the job 
to defend their rights. You can have all 
the best laws and EBA provisions in the 
world, but at the end of the day, workers 
need to unite collectively to stand up 
for their rights at work. Why do workers 
put up with substandard amenities, 
work in the rain and heat, and risk their 
lives working at unsafe height without 
adequate fall protection? 

The Union needs to do its bit by 
making sure workers elect strong and 
committed delegates supported by 
effective organisers. We have done 
and continue to do this. However, 
workers need to take a stand on the job 
together, not one out, to ensure they 
are not exploited. Nothing has ever 
been achieved with workers copping 
whatever the boss dishes out. Nothing 

NOTHING WAS EVER 
WON WITHOUT A FIGHT. 
WORKERS NEED TO TAKE 
A STAND.

”

“WE NEED TO 
TAKE A STAND

MICHAEL 
GREENFIELD
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and the meatworkers set up their own 
schemes. Small gains were made.

In the 1980s, with the election of a 
Labor Government in 1983, when the 
then industrial tribunal, the Arbitration 
Commission refused to include a wage 
increase that had been negotiated into 
the Building Award, the construction 
unions campaigned for superannuation, 
including taking strike action. Originally 
$11.00 per week was contributed into 
the newly established scheme, with 
the unions having to enrol hundreds of 
thousands of workers and employers. 
By December 1984, 800 employers 
and   30 000 workers nationally were 
enrolled into the scheme and BUSS, 
the predecessor of CBUS, was born. 
Workers continued to take strike 
action and other industrial action to 
win more comprehensive coverage. 
The current industry superannuation 
industry was born out of the industrial 
action of thousands of workers many 
of whom did not get the full benefits 
of superannuation, some received 
no benefits, and yet they made 
sacrifices for future generations of 
construction workers. Today CBUS 
is a fund with more than $50 billion 
funds under management. Importantly 
CFMEU members have their elected 
representatives on the Board of CBUS, 
of which I am one and including National 
Secretary Dave Noonan and former 
National Assistant Secretary Frank 
O’Grady. Our job is to ensure CBUS stays 
true to the interest of its members as 
custodians of your retirement savings. 

The Government’s ultimate goal is to 
try and cut the ties between the Union 
and superannuation funds. They don’t 

LIBERALS ARE AT IT
AGAIN ATTACKING
OUR SUPER! 

Later in the journal there is 
more detail about the last 
Federal Budget and how the 
Government plans to further 

attack industry superannuation to 
try and undermine strong funds like 
CBUS. It seemed timely to remember 
where industry superannuation 
and CBUS came from, especially 
as the Federal Liberal Government 
is also likely to renege on the 
promised legislated increase to the 
superannuation guarantee levy. This 
makes achieving 12% superannuation 
under CFMEU enterprise agreements 
an even more important achievement.

It was building workers who took strike 
action to set the foundation of the very 
successful fund we have in CBUS. It also 
shows that nothing is won without direct 
action. Before the 1970s only a small 
number of white collar workers had 
superannuation and this was provided 
at the employer’s discretion. Insurance 
companies and banks made profits out 
of these company funds.

The fight by unions for industry super 
goes back to the 1930s, it would be at least 
another 50 years before construction 
workers won the entitlement.

In the 1970s a number of unions 
made superannuation a priority for 
all workers. Unions like the Storeman 
and Packers, Pulp and Paper Workers 

want you to have direct control of your 
money. Despite the many attacks on 
industry superannuation our fund has 
remained a leading performer and your 
representatives will continue to work 
hard to make sure that remains the case. 
The Federal Government should not play 
politics with your money or the hard 
fought for fund that is ours. CBUS and 
other industry funds have consistently 
outperformed retail and bank run funds. 

WE CAN’T LET THIS 
GOVERNMENT DESTROY 
WHAT THOUSANDS OF 
CONSTRUCTION WORKERS 
SACRIFICED FOR.

”

“

It is because of the representation you 
have on the Board CBUS has had to 
address non-compliance by employers. 
This wouldn’t happen if you didn’t have 
union representation at the highest level.

Last year the Federal Liberal 
Government tried to abolish insurance 
for young workers. The fund was able 
to withstand this attack and gained an 
exemption for dangerous industries, but 
we will all have to work and campaign 
hard to ensure the Government 
doesn’t succeed in destroying industry 
superannuation.

Industry superannuation and CBUS 
are achievements of past construction 
workers.  We must protect that legacy.

RITA  
MALLIA
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THE FIGHT TO SAVE 
WILLOW GROVE CONTINUES

The CFMEU continues the 
fight alongside the North 
Parramatta Residents 
Action Group and others to 

save Willow Grove and St Georges 
Terrace in Parramatta from the 
wrecking ball. The NSW Government 
continues to claim it will build the 
new Powerhouse Museum on the 
site where Willow Grove sits. They 
have now come up with a whacky 
plan to move Willow Grove brick 
by brick elsewhere in Parramatta. 
Representatives from the CFMEU 
and the NPRAG gave evidence 
recently at a Parliamentary Inquiry 
and participated in a visit to see the 
inside of Willow Grove to highlight the 
absurdity of this suggestion. 

Darren Greenfield State Secretary, 
says, “The building not only represents 
Parramatta’s early history, it’s also a 
monument to the craftsmanship of 
past building workers, the skills of 
which we don’t have today. This is the 
history of construction workers as well 
as residents of the area. The site also 
has significant importance to some of 
the traditional owners of the area and 
this has been ignored too. The NSW 
Government’s plan to ‘relocate’ Willow 
Grove is really a demolition job which 
does nothing to preserve the heritage 
site and runs roughshod over the people 
of Parramatta. 

“The CFMEU’s green ban on the 
destruction of Willow Grove stands, it 
is long past time for the government to 
listen to the people of Parramatta, to the 
local Indigenous community, to heritage 
experts, and to the people of NSW and 
finally commit to preserving the heritage 
building in its current location.”

On Tuesday 17 November, 2020, a rally 
was held to highlight the campaign  
to save Willow Grove and members  
of the public were joined by many 
CFMEU members. 

Suzette Meade who convenes the 
NPRAG states, “The CFMEU’s continued 
commitment to support the community 
of Parramatta’s efforts to save heritage 
listed Willow Grove from destruction has 
given residents the added strength to 
fight harder for what’s right.”  

“The Green Ban march in Parramatta 
saw close to 400 community and 
union members standing shoulder to 
shoulder, chanting. This was incredibly 
moving for me personally, and I’ve had 
many residents tell me they felt really 
emotional about the power of the 
combined action”.  

“I can tell you there isn’t a day goes by 
when someone doesn’t say to us “thank 
God for the CFMEU taking a stand to 
save our heritage in Parramatta”.

With NSW turning a corner on COVID-
19, Darren Greenfield states, “We 
look forward to leading thousands of 
concerned residents and members of 
the CFMEU to continue this important 
campaign to save our history for future 
generations. The new Powerhouse 
museum can be built in such a way that 
incorporates both Willow Grove and St 
Georges Terrace as a truly important 
museum for the people of Parramatta 
and Australia, it just needs the NSW 
Government to be willing. We will keep 
the pressure on.”
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WILLOW  
GROVE



In our last edition we featured 
some of the substandard safety 
standards on a number of 
projects.

Sadly that pattern continues. The CFMEU 
is seeing standards continue to fall 
across New South Wales and it is feared 
that this will lead to increased injury 
and death. Such consequences are 
preventable if basic safety regulations 
are followed and jobs are resourced to 
meet those obligations.

RICHARD CROOKES
Richard Crookes Construction remains 
at the top of the list of companies that 
has complete disregard for even the 
most basic of safety standards. At the 
site in Loftus Lane Sydney, a project 
being built for AMP, inspections revealed 
blocked emergency access way, poor 
housekeeping including the site being 
covered in red brick dust. A component 
of red brick is silica, which causes 
silicosis an incurable disease. Material 
were illegally stored on scaffold, access 
to the scaffold itself was compromised 
and there was no mechanical covering  
of live electricals. 

On another Richard Crookes site, in 
September, a franna crane topples 
over. Luckily no one is seriously injured, 
although there was a lack of a first aid 
shed!

Richard Crookes in a relatively short 
period of time has many projects and it 
must be concluded that this work is won 
by saving on costs by cutting corners on 
safety. This includes the failure to have 
sufficient directly engaged employees 
whose role on a project includes 
ensuring that subcontractors keep their 
part of the job safe.

SAFETY STANDARDS SLIDE BADLY ON MAJOR 
CONSTRUCTION SITES.

OHS
NEWS
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Richard Crookes have also sought to 
hinder the CFMEU’s officials when they 
have exercised their rights of entry. The 
company calls the police and refuses 
entry despite the officials’ lawful right 
to do so. The CFMEU has launched a 
prosecution against the company for its 
failure to recognise the officials’ legal 
rights including seeking an injunction 
that the company stop hindering the 
CFMEU in seeking to address safety 
issues. The Union will always do what it 
needs to in ensuring the safety of our 
members, it’s a pity this company fails 
to do so. 

BANGO WINDFARM & 
WINDHOIST
Poor safety standards are not just 
confined to the cities. CFMEU organisers 
Anthony Demetriou, Mick Smith and 
Troy Davis have done a couple of runs 
to Yass to visit the Bango Windfarm 
Project in Bango. This is a project being 
built for General Electric International, 
the contractor is Windhoist. Many of the 
Workers on the project are FIFO. Some 
workers had not been home for months 
due to COVID-19, making conditions 
even more difficult for them. The 
organisers discovered a litany of safety 

issues which attracted improvement 
notices from Safework NSW including 
having no plan for managing risk to 
workers carrying out high risk work due 
to fatigue, inadequate toilet facilities 
with some workers having to travel up 
to 1km to find the nearest toilet and 
serious risk of fall from heights and risk 
of serious injury. It was also discovered 
that a defibrillator was located 8 minutes 
from workers and that it would take 
30 minutes for the ambulance team to 
get to a worker in distress.  The CFMEU 
continues to visit the job to ensure 
safety issues are rectified and provide 
support to members on the project.

HANSEN YUNCKEN AND FULL 
STRENGTH SCAFFOLDING
In Minto at a Hansen Yuncken 
projects scaffolding was dangerously 
compromised scaffolding. SafeWork 
NSW only attended site after the CFMEU 
attended the site and called them to 
attend.

PROBUILD
At the Probuild MLC project in 
September there were insufficient 
amenities requiring workers to sit in 
corridors. What happened to the COVID-

19 plan? CFMEU organisers also found 
blocked emergency staircase which is 
the main emergency access for the job, 
dirty amenities. Electrical lights hanging 
in access way and live power. This is not 
what is expected of a Tier 1 builder. 

 JOHN HOLLAND SYDNEY 
FOOTBALL STADIUM
It was not a great kick off by John Holland 
to the Sydney Football Stadium rebuild 
where exposed and un-contained 
mounds of asbestos contaminated soil 
was poorly managed with  workers’ 
decontamination units that can only be 
described as third world! 

 All of these operators’ sites should have 
much higher standard of safety and it 
can only be assumed that cuts in safety 
corners means higher profits! Safety 
standards need to be addressed before 
someone is killed. 

State Secretary Darren Greenfield 
states, “This is not good enough. This 
industry is difficult to work in with long 
hours and shorter time frames but 
what we are seeing in terms of lack of 
safety takes the industry back 20 years. 
Workers need to take a stand and say 
enough is enough”.

 CFMEU NSW SUMMER 2020/21 9



10 CFMEU NSW SUMMER 2020/21   

SAFEWORK NSW 

The CFMEU has become 
increasingly concerned about 
SafeWork NSW’s response 
to notifiable incidents on 

NSW construction sites. Builders, 
delegates and workers have reported 
that SafeWork NSW has not been 
attending sites where a serious 
injury, illness or dangerous incident 
occurs. In fact when builders call the 
SafeWork NSW hotline to report an 
incident, they are told the scene of 
the incident is being released and 
an inspector will not be attending 
the site. This decision is being made 
without a preliminary investigation 
taking place.

On 21 October 2020, there were two 
finger amputations on two separate 
construction sites, and a degloving 
incident on another. On each occasion 
the builder notified SafeWork through 
the 13 10 50 hotline and on each 
occasion the site was released over the 
phone with the builder being told an 
inspector would not be attending. A 
worker suffered a compound fracture to 

his left tibia when a brick cage hit him. 
When the builder notified SafeWork they 
were told it was not serious enough to 
send an inspector straight away.

ASLEEP AT THEASLEEP AT THE
WHEELWHEEL

released the site without investigation 
and chosen not to send an inspector to 
the site. We have also provided these 
details as part of our submission to the 
State Insurance and Care Governance 
Act Review. Some of those incidences 
included:

•  A mobile crane lifting an excavator 
rolled when the ground below it 
moved

•  Falling planks from jumpform  and 
falling reo almost hitting workers 
below

• Electrocution of an apprentice

•  Swing stage striking a man/material 
hoist causing serious damage and 
almost hitting workers below

Safework NSW appears to have 
abandoned its role as a serious safety 
regulator. Safety cannot be regulated 
from a call centre, and the only way that 
builders and subcontractors are held 
to account and safety improves is when 
inspectors are on the ground enforcing 
the law.

SAFETY LAWS HAVE TO BE 
ENFORCED TO SAVE LIVES.

”
“

WORKERS AND THE 
COMMUNITY EXPECT A 
REGULATOR TO DO ITS JOB.

The CFMEU is concerned about the 
qualifications, training and experience 
of those manning the SafeWork NSW 
hotline who are making the decision 
to release sites without investigation 
and not sending inspectors. Where 
builders request the information in 
writing those letters are being signed 
off by “Customer Experience.” It is not 
clear if these decisions are being made 
by inspectors or the customer service 
personnel manning the hotline. 

The CFMEU has collated a list of serious 
incidents in which SafeWork NSW has 
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SAFEWORK NSW 
LETS GANELLEN OFF 
THE HOOK

On 1 April 2019 Christopher 
Cassaniti was killed in a 
massive scaffold collapse 
which seriously injured 

another worker. It was only by luck 
that there were not more deaths.  
After a more than a yearlong 
investigation it was announced 
in November that Safework NSW 
had done a deal with Ganellen the 
principal contractor to plead guilty 
to a Category 2 offence under the 
Work Health and Safety Act, which 
is an offence of failing to comply 
with a WHS duty which exposed an 
individual to risk of death or serious 
injury. The maximum penalty is $1.5 
million, the Union is yet to see a 
fatality attract a maximum penalty. 

It was reported by the media that the 
Company has insurance to pay the fines, 
therefore would only in the end have 
to pay its insurance excess. If Safework 
NSW had brought a case for a breach of 
a Category 1 offence, which requires a 
person to be reckless to the risk of death 
or injury, the maximum penalty would 
be $3 million. Given what occurred 
on site and the cause of Christopher’s 
death the CFMEU is mystified as to why 
the Safework NSW has not 
prosecuted the company, 
or others on site, for 
causing the death of 
an 18 year old man 
as a Category 
1 offence. 
There was a 
systematic 
failure on 
site. In 
December 

the court fined the Company $900 000 
finding, “…the likelihood of the risk 
occurring was so high that it was almost 
certain….The potential consequences of 
the risk were a risk of death to a number 
of workers”. Not one individual has been 
held to account.

Patrizia Cassaniti and her husband 
Robert have expressed being “gutted” 
at the outcome but are determined 
to keep fighting for better workplace 
laws and industrial manslaughter 
laws. Christopher’s mum Patrizia 
is heartbroken, “We are beyond 
disappointed. We wanted this case to 
set a precedent so that other families 

don’t have to go through the hell we 
are going through. We are a mess. 
They basically get off, we have a 
life sentence”.  

State Secretary Darren Greenfield 
who was on site shortly after the 
collapse occurred is angered that 
Safework NSW has not taken a 
stronger stance “It’s a disgrace. Kill 
a worker, go to jail”.   
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Christopher Cassaniti

What occurred on 1 April 

2020 was a tragedy, in 
particular for these two 
families. This is the human 

toll for which there is no 
real justice.

Extract from Victim Impact 

Statement of Patrizia and 

Robert Cassaniti Christopher’s 

Mum and Dad and their family 

1 December 2020

“When my clients would come to me to buy their 

coffee and food, they would always comment on 

how amazing my beautiful son Christopher was. I 

was so proud of him.  Often, I would be told by his 

supervisors, that the workers would fight to have 

him working for them, because he was not your 

typical apprentice, he listened and would always do 

his work with a smile….

On the Wednesday, 27th of March 2019, Christopher 

hit one of his important milestones, one that he was 

so looking forward to.  His 18th Birthday. A new 

chapter of his life, entering adulthood…

At approximately 1.15pm, a friend Phil called 

me and asked me if Christopher was ok, at first 

I thought that maybe he was asking if he felt 

hungover from his party and I said to him, he didn’t 

even get drunk. He then went on to tell me that 

he just heard on the radio that a bad incident has 

happened on his site and told me I should go.  I 

grabbed my phone rang Christopher but no answer…

The chaplain, the police and ambulance officer sat 

me down and the police office knelt in front of me, 

looked up and said “I’m so sorry Mrs Cassaniti but 

there was nothing else that we could’ve done for 

your son. Unfortunately, he died at the scene”.

At this moment, my life stopped, and I remember 

screaming at the officer saying 

“Nooooooo ... my son just turned 18, he is so agile 

and he is so strong there is no way that he could 

have died. Please go back and keep trying “but the 

officer kept saying “I’m sorry Mrs Cassaniti but we 

did all we could”…

How do you console your children after such a shock, 

and finding out their brother died via the news? 

….
On April 1st my heart was ripped out, my family 

was torn apart, my son was taken from us. I have 

never been the same again. I used to be a go getter, 

hard worker, put in the hours for a better life for me 

my family. Now I struggle to get out of bed every 

morning.

….

We are here today, because the accused We are here today, because the accused 

have pleaded guilty for their negligence of 
have pleaded guilty for their negligence of 

my son’s death.. What about the other 2 my son’s death.. What about the other 2 

charges? Their negligence has broken my charges? Their negligence has broken my 

family! Their negligence has broken me! I family! Their negligence has broken me! I 

am not sure if I can ever recover from this. I am not sure if I can ever recover from this. I 

am not sure if I can ever forgive you for your 
am not sure if I can ever forgive you for your 

negligence!negligence!

….
At first you are in shock, and then you are in denial, 

and pretty soon reality puts your emotions on trial. 

You lose so much, but the first thing you lose, is your 

smile. Every day you hold back tears because you 

know once you start it’s hard to stop.

And when you do cry, you also want to scream, 

because my child mattered. You pray for a visit, 

or vision in the form of a dream so that you can see 

them again. People always say that he is in a better 

place, but for me my child’s hopes and dreams have 

been tossed away.

To others you seem okay, but really you are not. 

The grief that you feel is only the start because 

your child now lives only in your heart. You treasure 

each picture because that is all you have to cling to 

memories that you thought you forgot. You know 

your life will never be the same again.

Extracts from Victim Impact 

Statement of Khaled Wehbe 

Survivor of the 1 April Scaffold 

Collapse

“I was trapped underneath along with a 

younger colleague named Chris… My life  

has changed forever since 1 April 2019 and 

I cannot imagine anything returning to 

normal ever again.

….

“I was trying to reach out to Chris who “I was trying to reach out to Chris who 

was calling for help and I could not was calling for help and I could not 

reach him as I could not move and I reach him as I could not move and I 

thought I was going to die”thought I was going to die”

“Since the horrific accident my life has 

changed forever… I cannot live a normal life 

free of fear and death. I get scared when 

people come close to me because I believe they 

will bump into me and further injure my body 

because the metal screws I have in my body…I 

have become extremely irritable and angry. 

I over eat and spend a lot of time eating junk 

food when I used to be so healthy and active 

….I also struggle to do domestic chores…I 

have had to move in with my sister for her to 

care for me. I also cannot work again in the 

job I loved and it was the main job that I could 

do because I have worked in construction for 

many years… it’s difficult to be intimate with 

my partner.

“I get nightmares of the work accident “I get nightmares of the work accident 

most nights. I hate to go out … I also most nights. I hate to go out … I also 

have continuous survivor guilt because have continuous survivor guilt because 

Chris died in the accident and I Chris died in the accident and I 

survived…”survived…”
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After a short Christmas 
break the CFMEU has hit the 
ground running to finalise 
the majority of major 

builders’ enterprise agreements. 
CFMEU members at Lend Lease, 
Multiplex, Probuild, John Holland, 
Laing O’Rourke, Watpac and others  
like Alimak Hek have won decent 
wage increases and conditions. 

The negotiations were tough but CFMEU 
members stood their ground to achieve 
the results they were satisfied with. At 
the beginning of some of the discussion 
early last year some employers tried to 
push for a wage freeze opportunistically 
trying to use COVID-19 as an excuse 

EBA
to wind conditions back. Given the 
efforts that thousands of construction 
workers made to keep the industry 
going through the pandemic, the 
increased hours in the face of the risk 
to themselves and their families, a wage 
freeze or minimal improvements was 
never going to fly!

Construction workers through their 
efforts kept the economy afloat, which 
made it possible for those workers 
directly affected by the restrictions to 
be assisted by the Government. You 
worked around the clock to deliver 
projects not only on time, but in many 
cases earlier than scheduled, despite 
COVID-19. 

CFMEU members in many of the 
companies voted up to take industrial 
action if their company did not come 
to the party with a decent package. 
Ultimately mutually acceptable 
enterprise agreements were reached. 
This was good for CFMEU members and 
their companies. 

CFMEU MEMBERS DESERVE 
EVERY CENT OF THEIR 
WAGES AND ENTITLEMENTS 
AND DECENT SAFETY.

”

“

EBA BONANZA



The economy is also turning and the 
prospects for the construction industry 
are looking very good. It would have 
been a massive own goal for CFMEU 
members to cop cuts in their conditions. 
CFMEU members continue to work long 
hours , round the clock and as work 
picks up this will intensify.

The enterprise agreements struck will 
give CFMEU members peace of mind 
about their wages and conditions 
through to 2024 when we will be back 
at the bargaining table again. Darren 
Greenfield State Secretary’s position is 
clear, “CFMEU members deserve every 
cent of their wages and entitlements and 
decent safety and conditions generally. 
The CFMEU is not in the business of 
selling those out. Congratulations to all 
our members for a great result. It pays 
to belong to a fighting, militant union”. 
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EBA BONANZA



SNOWY HYDRO ALIVE 
WITH WORKERS AGAIN

Between 1949 through to 
1974 the Snowy Mountains 
Scheme, a hydroelectricity 
and irrigation scheme, 

provided thousands of construction 
jobs. Two thirds of the workers 
were permanent immigrants to 
Australia post the Second World 
War. Some 1,600 kilometres of roads 
and tracks were constructed, seven 
townships and over 100 camps were 
built to enable construction of the 
16 major dams, seven hydroelectric 
power stations, two pumping 
stations, 145 kilometres of tunnel 
and 80 kilometres of pipelines 
and aqueducts. Just 2% of the 
construction work is visible from 
above ground. Sadly at that time 121 
workers were killed in the build.

Work has now kicked off on Snowy 

Hydro 2, which involves linking two 
existing dams, Tantangara and Talbingo, 
through 27km of tunnels and building 
a new underground power station. It is 
expected the project will create 4000 
-6000 jobs.

CFMEU organiser Johnny Andrikopoulos 
aka Johnny A, is the area organiser 
for the project and is already making 
inroads. There are about 300-400 
workers at this early stage. There has 
also been good support from the 
CFMEU ACT and Victorian Branches 
with organisers Luke Poskus, Mark 
Tait and Michael Hiscox pitching in 
to ensure the workers have excellent 
CFMEU representation. Employees are 
formworkers, steelfixers, concretors, 
scaffolders, crane crew and tunnellers 
drawn from all around Australia. 
Employees on the job are fly-in/fly out, 

SNOWY
HYDRO

drive-in/drive out and some locals. 
Workers on the various site locations are 
living in a mix of house, hotel and camp 
accommodation.

Webuild Spa (formerly Salini Impreglio) 
a large Italian company, is the principal 
contractor. The workforce are employed 
by NX Blue a labour hire company. The 
CFMEU along with other Unions are 
aiming to reach an enterprise agreement 
to significantly improve conditions and 
job security. There is growing concern 
about fatigue management due to long 

WORKING AWAY FROM 
HOME ON A REMOTE CIVIL 
PROJECT HAS ITS UNIQUE 
SAFETY RISKS, PHYSICAL  
AND MENTAL.

14 CFMEU NSW SUMMER 2020/21   



SNOWY HYDRO ALIVE 
WITH WORKERS AGAIN

SNOWY
HYDRO

hours, and a rostering system that 
requires workers to be away from home 
for extended periods and the impact on 
mental health. The CFMEU is pushing for 
a more comprehensive policy that looks 
after the welfare of employees. Some 
other site issues related to site food 
quality, lack of water to flush toilets, 
major electrical and traffic management 
problems, lack of first aiders and 
properly constituted safety committees.

Johnny A says, “The Unions are working 
hard to turn around safety on site. One 
worker was so badly effected we have 
had to get Foundation House involved to 
support him. Over the next 4-5 years, as 
the area organiser, I want to make safety 
a priority, address the mental health 
issues, get a proper EBA with good rates 
and conditions to compensate for the 
nature and hazards of the job and of 

course join members to the Union. More 
and more are joining every day. The 
workers are really happy that we are 
dealing with their issues.”

As a 40 year veteran in the industry, who 
has worked around the world, with an 
electrical trades background Johnny A, 
a staunch trade unionist, is well placed 
to deliver. He’s had to deal with 11 
workplace fatalities over the years, and 
at the INPEX project, where Johnny A 
last worked, there were 19 suicides. He 
says, “I am passionate about building 
the power of the Union and workers, 
it’s through collective action that lasting 
gains are made and better conditions 
are won”. 

Michael Greenfield, Assistant Secretary, 
“This job is an important civil project 
and the CFMEU is committed to 
organising the workforce and delivering 
decent outcomes”. 
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the little guy with no voice, or those who 
are nervous to voice their opinion to get 
equal rights. It’s important that we are 
part of a strong CFMEU”. Darren says 
his first contact with the union was with 
Rebel Hanlon when he was a labourer 
for ABN, “I was being ripped off, and 
Rebel sorted out my wage claim. From 
that day I have been in the union”.  For 
Michael, “We’ve both been members for 
a while. It’s important to be in the Union 
and work together for better conditions. 
Why wouldn’t you be in the Union?” 

They have had a bit of a baptism of 
fire, having to lead the campaign for a 

DELEGATES

The strength of the CFMEU has 
always been in its delegates 
and the CFMEU has been 
fortunate to see many new 

enthusiastic delegates stand up on 
behalf of the members they represent. 
Two of these delegates are Michael 
Restuccia and Darren Wick, delegates 
for the CFMEU members at Icon. 

Darren has worked in the industry for 
many years, working in carpentry and 
waterproofing. He started straight out 
of school having worked with his Dad 
as a kid. He worked with a number of 
contractors and now with Icon. He says, 
“I even tried a stint in management, 
I didn’t like it”. Michael has been in 
the industry 8-10 years as a labourer 
after working in many other industries 
including the fishing industry, his father 
being a fisherman. 

What’s motivated them to put the hands 
up? For Darren, “I want to stand up for 

CFMEU EBA after their Company, Icon, 
after just one meeting, putting up a  
non-union EBA to the workforce. The 
CFMEU members voted the EBA down 
twice. This was in a big part due to the 
efforts of the delegates in keeping the 
members united. 

Darren states, “It’s been a big year as 
new delegates. We’ve done our best to 
keep communicating with the members 
and supporting them to keep faith  
with the Union. It’s important for all of 
us to have a union enterprise agreement 
that provides good conditions and 
protections. We don’t get that with  
a non-union EBA.”

“It’s been a bit of a challenge,” says 
Michael, “but we are up for the fight. 
We’ve learnt some new skills and  
it’s been made much easier with the 
100% support of the Union executive 
and the organisers. I am enjoying 
the role”. 

THE CFMEU CANNOT 
SUCCEED WITHOUT 
COMMITTED DELEGATES.

”
“
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Ian McKinnon is the CFMEU 
delegate for Melrose Cranes, has 
been a member of the Union for 
32 years and has had a long career 

as a mobile crane drive and dogman.

After coming from the Metalworkers 
Union after amalgamation he found 
the then Federated Engine Drivers and 
Fireman’s Association (which eventually 
amalgamated with the CFMEU in the 
1990s), a militant and active union, “It 
was a union that had a history of fighting 
for workers.  I became a delegate for 
the first time in 1994 with Kanabrook 
Cranes, then Lindores Cranes where I 
worked with Laurie Lawson and John 
Burns who recruited me to represent the 
mobile crane operators. I then moved 
onto Melrose Cranes. I’ve been with 
Melrose for 18 years”.

Ian goes on to say, “I have enjoyed my 
work with in the sector but I think that 
in some ways the industry has changed 

MICHAEL  
RESTUCCIA

DARREN  
WICK

      IAN  
McKINNON

&

strike action to win their EBA. “This 
helped the other workers in the sector, 
we need to organise and stand up for 
the next EBA. We don’t get anything by 
begging. I’m proud to be CFMEU”. 

Ian has also observed that crane 
operators have placed on them more 
responsibility. In the old days a crane 
would go out with an operator and a 
dogman as a minimum. This is often not 
the case now and often sites can’t even 
provide a spotter. As holders of high risk 
licences more and more the buck stops 
with the operators and dogmen to do 
the job safely and to ensure the very 
valuable cranes are returned to the yard 
undamaged. It is a stressful job at times.

Ian says it’s a tough industry to get by 
in, so a strong union like the CFMEU, is 
crucial to ensure safety and fairness. Ian 
is pleased with the efforts of the CFMEU 
and the current leadership, “they don’t 
take a step backwards”.

and we have gone backwards. We need 
to work hard to re-organise workers and 
help them understand that there is real 
strength in standing up for our rights 
and entitlements. I believe in the past 
there was better lines of communication 
between the Company, the Union and 
workers but Companies have become 
more ruthless today.”

Ian was pleased with the outcome of 
the last EBA round and he credited the 
workers at WGC and Boom who took 

I AM PROUD TO BE A CFMEU DELEGATE. 
IT’S GREAT TO SEE YOUNGER DELEGATES 
TAKING UP THE CHALLENGE.

P
H

O
TO

: I
S

TO
C

K



18 CFMEU NSW SUMMER 2020/21   

THE FIGHT AGAINST 
SILICOSIS CONTINUES

The CFMEU continues to 
push nationally for better 
safety standards around the 
exposure to silica dust both 

on site, but also from manufactured 
stone products. Silica is as toxic as 
asbestos affecting more and more 
construction workers, with silicosis 
often hitting younger workers. 

Crystalline silica (silica) is found in 
sand, stone, concrete and mortar. 
It is also used to make a variety of 
products including composite stone 
used to fabricate kitchen and bathroom 
benchtops, bricks, tiles and some 
plastics. 

When workers cut, crush, drill, polish, 
saw or grind products that contain silica, 
dust particles are generated that are 
small enough to lodge deep in the lungs 
and cause illness or disease including 
silicosis which is incurable.

But the CFMEU does not believe this 
goes far enough to address the hazard 
of silica on site. The CFMEU is calling for 
more stringent workplace regulation to 
ensure that workers are not exposed 
to the dust in the first place and has 
banned the cutting of silica containing 
products on site. We are also calling for 
a lowering of the exposure standards 
for silica noting there isn’t a known 
safe level, mandatory utilisation of air 
monitoring and better management on 
site of the hazards.

The CFMEU is rolling out as part of 
its enterprise agreement asbestos 
and silica training. It is important that 
members are aware of the hazards and 
know what the requirements are on 
site. Darren Greenfield State Secretary 
states, “Silica is deadly, we have to do 
all we can to prevent a repeat of what 
happened with asbestos, workers need 
to be protected from this deadly dust”. 

WE CANNOT LET THE 
TRAGEDY OF THE 
PAST AND ASBESTOS 
BE REPEATED.

FIGHT  
SILICOSIS

The National Dust Disease Taskforce 
(NDDT) was established in 2019 
in response to a spike in cases of 
accelerated silicosis, particularly 
amongst stonemasons involved in 
the fabrication and installation of 
engineered stone benchtops.

In January 2020, the NDDT released 
its Interim Advice to the Minister for 
Health and made the following five 
recommendations:

1.  Develop and implement a prevention 
strategy, with an initial targeted 
education campaign;

2.  Develop a national approach to 
understand the extent of dust 
disease through data collection and 
sharing;

3.  Conduct research to better 
understand accelerated silicosis for 
the purpose of improving prevention 
and treatment options;

4.  Develop guidance on an approach to 
search for people at risk of silica dust 
exposure at the workplace

5.  Develop a strategic national 
approach to improve Australia’s 
ability to detect and respond to 
future emerging occupational 
diseases
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PICNIC DAY HAS BEEN 
AROUND FOR MORE THAN 
50 YEARS, AND IS A GREAT 
FAMILY DAY.

”

“



Not even COVID-19 
could dampen 
the spirits of the 
thousands of CFMEU 

members who enjoyed a day out with 
their families for Picnic Day. 

Members attended Taronga Park Zoo, 
Taronga Western Plains Zoo Jamberoo 
and Raging Water to spend a well-
earned break with their partners, kids 
and grandkids. 

With the picnic day coinciding with a 
shutdown long weekend it was a perfect 
time to down tools and have some fun.

State Secretary Darren Greenfield 
stated, “It’s great that we didn’t have 
to disappoint members this year and 
despite COVID-19 we have been able to 
hold picnic day events. Our members 
have worked hard under stressful 

circumstances to keep their companies 
and the industry afloat. Just by going to 
the venue today they have supported 
the workers in the embattled hospitality 
industry. It is a win-win. The CFMEU is 
one of the few unions that have not only 
retained picnic day in EBAs but make 
sure we have events for our members 
and their families to enjoy. Picnic Day is 
an important condition that was won 
by generation of building workers as far 
back as 1969. It’s a testament to all those 
workers who took strike action to win 
picnic day more than 50 years ago that 
construction workers today continue to 
enjoy a paid day off to rest. We should 
never give up such entitlements.”
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 PICNICday
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THE SUN WAS OUT 
AND MANY CFMEU 
MEMBERS WERE 
TAKING A WELL-
EARNED DAY OFF.
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NOTHING BEATS A VISIT  
TO THE ZOO FOR THE  
LITTLE ONES.

”
“
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After 40 years of steel fixing, 
Kevin Whitfield, long term 
CFMEU member, knew that 
he couldn’t do it forever. He 

gave his best as a leading hand and 
union delegate. He says it can be a 
hard slog.

Kevin says “I know what it’s like to stand 
forward for worker’s rights, and have 
them stand back, to get the benefits, 
when I’ve been given the heave-ho”. 

Kevin prides himself on what he has 
achieved in the industry and has 
contributed a lot over the years. 

“There aren’t any people that have done 
things in steel fixing that I have. Anyone 
that has worked with me knows that I’m 
okay, as they know that I treat people 
well, and have worked harder than most. 
No one has ever been seriously injured 
under my watch. I’ve had more than my 

In retirement Kevin has written a novel, 
called Victor and Terrence. Victor and 
Terrance are two orphans who have 
escaped dire circumstances, their 
adventure begins in the 1950s. They 
befriend a woman who lives in a little 
shop and a family of dairy farmers. 
The novel spans 40 years. He has also 
illustrated it himself.

“It’s a rollicking yarn and has something 
for everyone”, says Kevin. The novel is 
rated highly by Goodreads/Amazon as 
being “’Storytelling freighted with real 
suspense”, “a very fine novel by any 
standard”. This is high tribute for a self-
published author who has brought his 
story to life without support. He is now 
working on his second novel.

To learn more about the book go to 
https://victorandterrence.com. The 
book can be downloaded for $4.00 or 
purchased in hard copy from Amazon, 
Apple ibooks, Kobo and Google play and 
bookshops. 

KEVIN WHITFIELD from steel fixer to
story teller

THIS IS HIGH TRIBUTE FOR 
A SELF-PUBLISHED AUTHOR 
WHO HAS BROUGHT HIS 
STORY TO LIFE WITHOUT 
SUPPORT.

”

“

share of near misses steelfixers are the 
meat in the sandwich when it comes to 
the structural trades, there is a lot of 
pressure”.

Kevin colourfully describes life as a 
steelfixer, “The best thing is when you 
work in a crew on a job that requires 
trust and knowledge, with a laugh. 
The worst jobs are when you work 
with arseholes who push the pressure, 
without knowing how to look after crew, 
keep them happy, and rub your nose 
into the dirt, fuck you over, tick their 
boxes, and lie, while proverbially sucking 
up to the boss.  It’s no wonder that they 
call me “The Spaceman”.
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ZAC MURPHY’S 
WORK EXPERIENCE

I am a local in the Penrith 
area currently in year 11 and 
transitioning into year 12.  My 
dad is currently working on the 

Penrith Hospital construction site – 
run by CPB.

I was interested in what happens on a 
construction site and what part does he 
play and how many other trades go into 
such a large construction.  Coming to the 
end of schooling years I was also trying 
to see what trades I would like to start 
my working career off in.

I was asking my dad (Wayne Murphy) 
about what he does and who he works 
with, and whether I could spend a day 
on site with him.  From this we were able 
to set up my ability to come onto the 
site as a casual employee with Erectsafe 
Scaffold, I would like thank Steve 
O’Beirne – Erectsafe General Manager 
and Mark Foster – CPB Project Manager 
for providing me with this opportunity.

I went and got my white card, completed 
the necessary forms with Erectsafe 

Scaffolding who were also onboard with 
providing me with this experience.

The day came and I was up at 5am  
and off to work with dad to be inducted 
on site.

Once I was inducted and the site was 
in full operation for the day, I was off to 
spend time with a number off trades 
that were on site, the trades that I spent 
time with were.
• Erect Safe Scaffolding
• Star Electrical
• Axis Plumbers
• BKH Survey
• Titan Crane/dogman
• CPB Project management crew
• Concrete BKH
• Austral/NSW Steel fixing

The time that I spent with all the above 
was very insightful, many shared there 
reasons as to what lead them into the 
trades they are in today.  They shared 
their knowledge, experiences, they also 

let me participate in some activities like,
• Surveying
• Form working
• Scaffolding

In all I spent 2-3 days onsite across a 
2-week period, I found the experience 
very engaging, and valuable.  I went in 
with an open mind as I was very unsure 
about what I was going to do when I 
left school, but given this opportunity 
I have narrowed my career start down 
to 3 trades – Carpentry, Electrician or 
Plumber, these are 3 areas that I never 
considered prior to this opportunity. 

I also loved the opportunity to see inside 
of a large construction site, especially 
this one as it is in my hometown, and 
I see it every day also my Dad - Wayne 
Murphy and Brother -  Bayden Murphy 
have worked on this site since it started 
with Erect Safe Scaffolding.

I would also like to thank all individuals 
that gave up their time to talk to me and 
share their experiences.



From left: Standing.  Darren Greenfield, Janine 
Kitson, Daryl Hemmings, Michael Melville, 
Richard Breese, Patrick Curran, Vince Aston, 
Glen Philpott, Juan Rivera.

Seated from left. Judy Hastings, Judy Mundey, 
Vern Philpott ,Mick Tubbs Jack Mundey, Ron 
Marriott, Henry James, John Clough.

VALE

FAREWELL

Since our last journal where we farewelled 
Jack Mundey a number of other retired 
members have a passed away, including 
Ron Marriot, Henry James, Vern Philpott 

and Ray Blacklock. 

Also lost in November was Lorraine Childs, wife of long 
term member and former CFMEU and FEDFA Official 
Graham Childs.

All were active members of the Retired members 
group and will be sorely missed. 

Lorraine and Graham Childs
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VALE

WE PAY TRIBUTE TO 
OUR MEMBERS LOST 
AND REMEMBER 
THEM FOR THEIR 
CONTRIBUTION.



TO DO
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justice campaigns. His sympathies for 
the Soviet Union and for communism, 
and his criticism of the United States 
government and its foreign policies, 
caused him to be blacklisted during the 
McCarthy era. He was even at one point 
denied an American passport and he 
sang across the Hudson to his Canadian 
audience from a boat. His performance 
at the Opera House has become a 
timeless and legendary contribution to 
Australian working class history and the 
arts more broadly.

John Clough a CFMEU retired member 
was present on that day, “Paul was very 
famous at the time having appeared in 
movies such as Showboat and on stage.   
I was working around at Circular Quay at 
a building called Anchor House, it was a 
really great experience to hear Paul sing”.

John has been a life-long member of 
the CFMEU, having joined the BWIU 
when he came to Australia as a 19 
year old. He is now 89 years of age.  
John started work at 14 as an 
apprentice joiner in the North 
East of England at the Dawdon 
Colliery in the Village of 
Seaham Harbour and at 
that time was a member of 

the Mechanics Union working in a coal 
mine. At 19, he arrived in Australia and 
joined the BWIU in Queensland, and is 
still active in the retired members group.  

John recalls, “I retired full-time work 
some years ago now, but still did odd-
jobs. I loved being a carpenter, I’ve 
worked underground and on church 
spires and everything else in between. 
I did a lot of rectification work in the 

OLD MAN RIVER
COMES TO LIFE AGAIN
60 YEARS ON

On 9 November 1960, 
Paul Robeson, American 
Baritone and civil rights 
activist performed the 

very first concert at the Opera House 
when he sang for the construction 
workers that were building the Opera 
House at the time. His visit was 
organised by the Union. Construction 
would continue for another 13 years 
after Robeson’s performance. He sang 
Old Man River and Joe Hill famous 
songs of the time.

Robeson was born in 1898 and died 
in 1976. His political activities began 
with his involvement with unemployed 
workers and anti-imperialist students 
whom he met in Britain and continued 
with support for the Republican 
cause in the Spanish Civil War and his 
opposition to fascism. In the United 
States he became active in the Civil 
Rights Movement and other social 



1970 50
YEARS

On the 15 October 1970 the 
worst industrial accident 
occurred when the West 
Gate Bridge, then being 

constructed, collapsed killing 35 
workers under 2000 tonnes of steel 
and concrete. Many of the workers 
were new immigrants to Australia, 
and left behind young families. The 
bridge hit significant structural and 
engineering problems. One side of the 
bridge as it met in middle was 11 cm 
higher than the other side, in trying 
to weigh that side down to fix the 
problem, the bridge buckled as  bolts 
were removed, causing the collapse. 
50 years on survivors are still haunted 
by the memory, some went back to 
work to complete the project after 
the debris was cleared. As a result 
of the investigation into the incident 
major changes were made to safety 
and workers compensation laws 
which the Union fought for.

WE CAN NEVER FORGET 
THOSE LOST AND INJURED 
ON THAT TRAGIC DAY, AS 
WELL AS THEIR LOVED ONES. 
WE CANNOT TAKE SAFETY 
FOR GRANTED.

”

“

State Secretary Darren Greenfield 
states, “It’s really important to 
remember this major event, to honour 
the dead, those who survived and their 
families. Many survivors of that day 
became staunch trade union leaders 
who fought for better safety all their 
lives. We pay our respects to them all. 
It’s our job as trade unionists to learn 
the lessons of the past and to fight to 
ensure this does not happen again”. 

                 50TH 
ANNIVERSARY

1970

202050
YEARS

HONOURING THE LOST AND SURVIVING 
50 YEARS SINCE THE 
WEST GATE BRIDGE COLLAPSE
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housing sector. I miss the work. I 
enjoyed the trade and the camaraderie. 
I was also involved in a few rallies for 
workers compensation and safety over 
the years. I also recall one time, a long 
time ago now, I went to a talk by Rupert 
Lockwood who was a key witness in the 
Petrov affair and everyone at the talk 
was interviewed by the cops”. 

On that day 60 years ago, John says, 
“I forget who I was with that day, and 
some mates told me about the event, 
but I remember he sang so beautifully 
and with his hand cupped  over his ear 
he changed the words to say that you 
have to show some grit or land in jail. It 
was a special performance.” 

On 9 November 2020, the CFMEU 
along with the MUA and the South 
Coast Labour Council and The NSW 
Teachers Federation marked the 60th 
anniversary by inviting Opera Singer 
Rachel Bate to sing those two famous 
songs to construction workers and 
others on the steps of the Opera 
House. State President Rita Mallia 
states, “Rachel sang beautifully and it 
was so important to mark this historic 
moment in our labour history”. 

IT’S IMPORTANT TO REFLECT 
ON OUR GREAT HISTORY.

”
“



WHY WORKPLACE
INJURIES SHOULD 
BE REPORTED

Member Jonathan Garrett 
can’t stress enough 
how important it is for 
members to report their 

injury. Jonathan started working as 
a brickie’s labourer and occasional 
scaffolder in 1983. On obtaining his 
trade qualifications, Jonathan worked 
with numerous builders around 
Sydney and on the north coast. The 
heavy work paid a toll on Jonathan’s 
health over the years, but he had kept 
working to support himself and his 
family. 

compensation for wages and the cost of 
the operation.”

Jonathan was extremely apprehensive 
about notifying his injury in making a 
claim, he had worked all his life without 
complaint - but Jonathan’s surgeon had 
made it clear that after his operation he 
was unlikely to be doing bricklaying work 
in the future. 

REPORT
INJURIES

Jonathan obtained further advice 
from Taylor and Scott Solicitors, 
notified his injury and made a workers 
compensation claim. Jonathan’s 4/5 
spinal fusion operation was approved 
by the insurer and weekly payments of 
workers compensation were made.

Jonathan is now recovering from his 
operation and is under review by 

his doctors.

IF YOU ARE INJURED,  
NO MATTER HOW MINOR, 
REPORT IT!

“
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”

“In January 2020 I was working on a 
residential site building townhouses 
in Waitara, North Sydney. I’d been 
struggling with back and leg pain. One 
morning I realised that I lost feeling in 
both legs beneath the knees - I felt I just 
couldn’t go on. My surgeon had told me 
told me that I needed lumbar fusion 
operation, but I did know how to pay for 
it, and I didn’t know what to do. I was 
worried that if I said anything, I’d lose 
my job.” 

“I rang the union counter organiser 
and was put through to the legal 
department. I was in tears - I didn’t want 
to tell the boss about my injuries - but 

how could I go on, what was I to do?”

The union’s legal representatives 
advised me to report my 

injuries to work and get a 
certificate of capacity from 
my local doctor so that I could 

make a claim for workers 



IMPORTANT 
FUNDAMENTALS
OF WORKERS COMP 

The most common workers 
compensation enquiry the 
union has received in the last 
month is whether you are 

required to see the company doctor 
when you get injured. The answer 
is NO. Every injured worker has a 
right to choose their own nominated 
treating doctor and we encourage 
injured workers not to use the 
company doctor and to find a doctor 
that will take care of you.

If you have not been on workers 
compensation in the past it can be a 
daunting experience dealing with the 
workers compensation system. The 
following are some general actions you 
can take to help move your claim along 
and to help ensure that you are the 
focus of the claim not your employer:

  Report your injury – make sure 
you record it in the Register of 
Injuries even if you don’t need to 
have time off

  See your own doctor – you are 
not required to see the company 
doctor or the builder’s doctor. 
You are entitled to see a doctor 
of your own choosing. If you have 
a doctor you trust see them

  Get a certificate of capacity – if 
you need to make a workers 
comp claim you will need a 
certificate of capacity. Provide 
that certificate to your employer 
who will send it to the insurer

  Choose your own medical 
practitioners – physiotherapy, 
specialist, psychologists, 
surgeons. An injured worker is 
entitled to choose the doctors 
and allied health providers who 
take care of them. Talk to your GP 
about who they recommend

REPORT

1

2

3

4

INJURIES
Jonathan now realises how important 
it is to get advice and to your injury to 
your employer. “Looking back, things 
got to critical point January where I 
needed treatment, but I couldn’t bring 
myself to confront the situation.” 

“If you’re struggling with an injury 
at work, it’s important that you get 
in touch with the union for advice 
and report your injury to protect 
your rights and avoid a more serious 
injury.” 

5

6
7

8

  Choose your own rehab provider 
– the insurer or employer will 
likely pick one for you but you 
have a right to choose your own. 
The union recommends Workers 
Health Centre who can be 
contacted on (02) 9749 7666

  Keep copies of everything – make 
sure you keep copies of every 
certificate

  The insurer must commence 
payments within 7 days of being 
notified of a claim – If you have 
not received payment within 7 
days contact icare or the union 
and we will make enquiries on 
your behalf

  Contact the union – We can check 
your workers compensation 
benefits, accruals and provide 
advice on other benefits 
including UPLUS. Call the legal 
department on (02) 9749 0400 if 
you have any questions.
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EVERY INJURED 
WORKER HAS A RIGHT 
TO CHOOSE THEIR 
OWN NOMINATED 
TREATING DOCTOR...
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TAYLORANDSCOTT.COM.AU

When I was six, my 
mother passed away 
from a brain tumour. I’d 
been bullied throughout 

primary school because she didn’t 
have any hair. My sister beat up the 
bullies for me, but when she left, I got 
flogged. 

My father taught me how to fight, and 
protect myself, but Dad shut down when 
the love of his life died. I hated him for it. 

My sister started playing up a lot earlier 
than me. My first drug was heroin, with 
her, when I was 12. It became routine; 
next was ice. 

We were sleeping on the streets, just 
doing drugs. I watched my sister get 
raped at 12; that was horrible. Then she 
got locked up, and I spiralled down. I 
became violent and aggressive, joined 
gangs, that sort of thing. 

I was locked up when I was 15 – I did five 
years. When I was 20, my brother and I 
moved to Port Macquarie. After about 
three years, we moved to Sydney. Then, 
a year ago, my sister died from a heroin 
overdose. I took a massive drop. 

I wanted to die and tried to kill myself 
three times. My brother found me the 
last time and then everyone really knew 
I had a problem. 

I came in through that gate with my 
brothers, kicking and screaming, but it’s 

the best thing I’ve ever done. It’s showed 
me more about myself than anything 
else in my life. 

After that first week, something 
snapped, and I decided to give this place 
a real shot. I remember thinking, I want 
this. I want to be happy. I don’t want to 
feel like this anymore. It was hard, but I 
put everything I had into it – whatever 
you put in, you get out.  

I started going to meetings, including 
Zoom and NA Talk, and writing gratitude 
lists. I can think of ten things like that 
now; the first time I couldn’t think of 
anything.

I wrote a list too: I want to live; I don’t 
want to die; I’m a good person; I choose 
to stay here; I have a job; and I want a 
better life. I’ve still got that on the wall 
next to me. Every day I wake up and look 
at it. I’ve got this.

I feel happier now. It’s a complete 
change from when I first came through 
those doors. I’m so proud I didn’t leave. 
I’ve made friends here, too. 

When I finished the program, I 
graduated and moved back in with my 
brother on the Central Coast. Started 
working, doing meetings, and met other 
people in recovery.  

I’ve worked hard and got a promotion 
into safety as a representative. All the 
boys voted me in; that made me feel 
heaps better. I’ve been doing courses in 
safety and management so I can be a 
better bloke for the boys. And why not? 
I want to keep going with that, do more 
safety exams and training tickets, and 
hopefully be a blue hat too. 

I’ve bought a new car. Got a place, and 
train every day. I’ve got money in my 
wallet and did a budget. I would never 
have done any of this on drugs. 

I’m so grateful to the person who got 
me in to Foundation House; he’s a 
Champion. Otherwise, I’d probably not 
even be here. I’d be dead. But I’m not, 
I’m doing amazing.
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FOUNDATION HOUSE IS 
THERE FOR ALL CFMEU 
MEMBERS IF YOU NEED 
THAT SUPPORT.
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Important Common Law Rights

TAYLORANDSCOTT.COM.AU

AT TAYLOR & SCOTT  
WE CARE FOR YOU

Taylor & Scott Lawyers acted 
for a CFMEU member, Tony, 
who was injured at a work 
site on 26 March 2009.

Tony was employed by Newood Services 
Pty Limited however, his services were 
hired out via a labour hire agreement to 
another company, Donnelley Civil Pty 
Limited. Tony was a plant operator and 
was using a bar to lever the track off a 
three tonne excavator, when the vehicle 
moved forward quickly and he sustained 
an injury to his lower back.

Over the next couple of years, Tony was 
required to engage in lengthy periods 
of squatting and adopting awkward 
positions, which further aggravated his 
back and ultimately, he needed to stop 
work in mid-2012.

Tony’s employment situation was quite 
complex and he was unaware at the 
time that there was a legal relationship 
between his employer and the company 
that he had been hired out to work for at 
the time of his injuries.

Tony initially sought advice from 
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THIS PAYOUT HAS HELPED 
ME RECOVER SOME OF MY 
FINANCIAL LOSSES.

”
“

our office in relation to his workers 
compensation rights and a lump sum 
was obtained for him under the Workers 
Compensation Act.

final hearing with Tony receiving 
compensation for pain and suffering, 
economic loss and medical treatment.

Tony was very happy with the outcome:

“When I first attended Taylor & Scott 
Lawyers, I thought my only rights were 
to pursue a workers compensation 
claim in relation to my accident. Once 
my workers compensation claim was 
finalised, my matter was then referred to 
SImon Meigan in the negligence division.

Simon immediately organised a 
conference with a barnster and obtained 
information from the companies as to 
who employed my supervisors at the 
time of my injury. I was unaware of the 
complex nature of the legal relationship 
between the companies and would not 
have known that I had legal rights to 
pursue a claim against Donnelley Civil 
Pty Limited.

I was very happy to receive 
compensation in the form of a 
negligence payoutfor everything that I 
went through. This payout has helped 
me recover some of my financial losses.”

Tony’s matter was then referred to the 
negligence division of the firm. Enquiries 
were undertaken to investigate the 
legal arrangement between the two 
companies involved in Tony’s accident, 
to attempt to identify the supervisors 
at the time of the injury and which 
companies those supervisors worked for 
at the time of Tony’s accident. Eventually, 
we were able to find out the necessary 
information and be confident to provide 
Tony with advice to commence a 
negligence claim.

Tony’s case was able to be resolved 
without the need to proceed to a 



CFMEU MEMBERS DOING THEIR BIT IN

Hundreds of CFMEU 
members are currently 
working on the New 
Maitland Hospital a $470 

million project. 

The project involves new wards, a 
new emergency department, medical 
imaging and outpatient services that will 
include dental, renal and chemotherapy 
spaces and many other much needed 
health services in the region including 
critical care, maternity services, 
paediatric care, cardiac catherisation, 
inpatient beds, mental health, palliative 
care, outpatient clinics and dental. Car 
parking for patients, staff and visitors all 
included. Due to the efforts of workers 
on the job, despite a delayed start, the 
project is running ahead of schedule and 
the hospital will be handed over in 2021.

CFMEU Delegate Mark Kelly is working 
on the project and says, “This is 
important infrastructure for the people 
in the Hunter, it’s great to be a part 
of. It’s also projects like this that have 

 MAITLAND
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kept building workers employed during 
the pandemic. It’s great that NSW and 
Australia is turning the corner on the 
virus and things can be a bit more 
normal but we will remain vigilant on 
site. Everyone has been working hard to 
do the right thing to keep safe.”

On 24 November 2020 as Unions around 
the country and around the world kicked 
off 16 Days of Action to raise awareness 
of family violence Mick organised for 
a toolbox talk by experts that work in 
the field of family violence from the 
Sutherland Shire Family Services, as well 
as Foundation House, the Construction 
Industry Drug and Alcohol Foundation. 

Mark Kelly stated, “The issue of mental 
health, especially in these more difficult 
times is so important, it’s great that 
Foundation House is able to provide 
tailor made support and equally it’s 
important to raise awareness about 
family violence and how we can all 
play our part to change culture and 
behaviour. Women and children should 
be safe in their homes”. 

 INVESTMENT IN IMPORTANT 
INFRASTRUCTURE LIKE 
HOSPITALS IS GOOD FOR 
THE COMMUNITY AND 
CFMEU MEMBERS.

”

“

Assistant Secretary, Rob Kera, who 
oversees the Union’s work in Newcastle 
comments that, “Infrastructure projects 
like this one will be important to get 
full momentum back as the effects of 
COVID-19 subside. This projects has 
created hundreds of jobs for local 
workers both in the build and once the 
hospital opens, it’s provided a boost to 
much needed services, and good for the 
local economy.”

Mark Kelly is enjoying the camaraderie 
on the job and is also focused on making 
sure everyone goes home safely at the 
end of the day, “I am proud that we 
have had not one lost time injury that’s 
ultimately the priority of the Union and 
any CFMEU delegate on site.”
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3 CHEERS FOR THE

Even a year or so ago it would 
have seemed impossible 
that construction workers 
could actually work a five 

day week, Monday to Friday. The 
six-day, sometimes seven-day work 
week pattern, is so ingrained in the 
way that work is programmed the 
idea of a Monday-Friday on-site role 
was a foreign concept. Construction 
workers are also used to making 
a decent wages by working their 
overtime.

Roberts Pizzarotti Pty Ltd in NSW have 
pioneered the 5 day week project. The 
Company is building the first stage of 
the Concord Hospital Redevelopment 
Project and are contractually bound to 
build the project on a 5 day, Monday 
to Friday schedule. All site personnel 
work Monday to Friday, including all 
the subcontractor employees, with 
overtime built in each day to meet the 

building program and for the workers on 
the site to maintain usual wage levels.

This has been well received on site and 
the CFMEU members on the job are 
happy with the better work/life balance.

Francesca has been in the industry for 
a few years is wrapped “My partner’s 
off at the same time, it’s easy to plan 
weekends and the overtime is okay.” 

Nik, also an employee at Roberts 
Pizzarotti commented, “It’s an 
excellent concept and should be more 
widespread.  It all comes down to maths 
we sell labour, you are long time dead, 
and how many days do you want to 
sell? With the five day week we you are 
gaining a year of our life not spent at 
work. The days are long but most of us 
worked those hours, and more, on a 
six day week, overall it’s much better. 
Building workers are not modern slaves.”

For Grace it was the benefit of being 
able to play sport on the weekend 
competitively and fit in friends and 
family, “That one extra days makes all 
the difference”. 

Kenley was also very happy to “See my 
kids during day light, take my girls to 
dancing and swimming and you are less 
rushed and can even plan a weekend 
away. No pressure it’s much better. I’m 
not looking forward to getting back to 
working Saturdays. Office workers have 
it easier, with the air-conditioning and 5 
day week as a norm. This industry takes 
its toll, working in the heat especially, 
your body needs the break”.

The same feelings were shared by the 
employees of subcontractors on site. 
The CFMEU members employed by 
Brighton were all in agreement that the 
5 day week was better. 

 WEEK
5 DAY
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Aleksandar Maksimovich is a CFMEU 
members and cleaner from Deluxe 
Cleaning working on the Concord 
Hospital site. There has been much 
greater demand on the cleaners with 
the increasing cleaning that needs to 
be done because of Covid-19. It’s a 
front line role keeping sure sites are as 
hygienic as possible. Aleksandar was 
very philosophical about it all saying, 
“we are doing our bit to kill Covid-19, 
you just have to do what is required 
to get the job done and also have a 
bit of a laugh”. Aleksandar was also 
a fan of the 5 day week. Previously 
his wife also worked shift work but 
it has coincided that they are now 
both working Monday to Friday. 
He joked, “We have the weekend 
together, and you know we even 
get on!”

HEROES5 DAY  THE UNSUNG HEROES

THE TOLL THIS INDUSTRY 
TAKES, IT’S TIME WE PAY 
MORE THAN JUST LIP 
SERVICE TO A LIFE/WORK 
BALANCE. ROBERTS 
PIZZAROTTI SHOULD BE 
COMMENDED.

”

“
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RITA MALLIA,  
STATE PRESIDENT
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In Muswellbrook and Orange 
CFMEU members employed by 
Freo Group and related entity 
Global Cranes took a stand to 

achieve their first CFMEU mobile 
crane enterprise agreement, the first 
with the Freo Group in Australia.

Delegates Ben Carroll and Clinton Neville 
are over the moon at the result. 

Ben Carroll stated, “The Company is 
big and recently took over WGC which 
has a union agreement. The workforce 
thought that if the WGC boys have a 
CFMEU agreement why shouldn’t we? 
We stood united to get a result that 
substantially improved our conditions  
of employment”. 

Clinton Neville who works for Global 
Cranes located in Orange was equally 

delighted, “It’s tough going in the 
regions, often standards are not as high 
as in big metropolitan areas so to get a 
decent CFMEU agreement is fantastic. 
We work in remote locations, so to 
have an agreement that compensates 
the workers for their efforts is a fair 
outcome. I’m proud of the boys in the 
yard who stood together and grateful for 
the CFMEU for backing us 100%”. 

Organisers Mark Cross and Brendan Holl 
from the CFMEU Newcastle office also 
worked hard to secure the EBA ensuring 
that CFMEU members at both yards got 
maximum support. Mark Cross lists the 
winning of these EBAs as a highlight of 
2020, “It’s been a difficult year between 
the bushfires and the pandemic, so to 
deliver for CFMEU members and their 
families in the country is fantastic. We 
are looking forward to getting other 
CFMEU members in the mobile crane 
companies in the region a similar result”.

State Secretary Darren Greenfield 
echoed that sentiment, “We are yet to 
finalise the enterprise agreements in the 
mobile crane sector for the new round, 
these CFMEU members have been part 
of the effort in keeping the industry 
going and their efforts needs to be 
properly rewarded”. 

CFMEU MEMBERS AT FREO GROUP 
& GLOBAL CRANES WIN

EBA VICTORY

… THESE CFMEU MEMBERS 
HAVE BEEN PART OF THE 
EFFORT IN KEEPING THE 
INDUSTRY GOING AND 
THEIR EFFORTS NEEDS TO 
BE PROPERLY REWARDED.
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A cherry  
on top of  
your next  
home loan.
CFMEU Members  
get more with ME.
Eligible union members  
get access to ME  
Member Benefits.

Home Loan  
health check.
Give ME 30 minutes and  
one of our experts can  
tell you if you could be  
saving on your home loan. 
Interested? Speak to 
Partnership manager 
Jennifer Reynolds.

Shout out.
Want to know more? 
Contact Jennifer Reynolds 
Jennifer.Reynolds@mebank.com.au 
0439 397 304

EBA VICTORY
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This update is intended to keep readers informed of current developments in superannuation and is not intended to be used as a substitute for professional advice.  
It doesn’t take into account your specific needs, so you should look at your own financial position, objectives and requirements before making any financial decisions. 
Read the relevant Cbus Product Disclosure Statement to decide if Cbus is right for you. Call us on 1300 361 784 or visit cbussuper.com.au for a copy. 
While all care has been taken to ensure that the information in this update is correct, United Super Pty Ltd ABN 46 006 261 623 expressly disclaims all liability and 
responsibility to any person who relies, or partially relies, on the content, any error or misprint, or for any person who acts on this information.
Cbus’ Trustee: United Super Pty Ltd ABN 46 006 261 623 AFSL 233792 Cbus ABN 75 493 363 262. 10-20

The Government announced four significant 
changes* to superannuation:

*All the changes announced are what the Government plans to do. No changes 
are law, and none are implemented purely off the back of being presented in the 
Federal Budget. Before making any decisions, you need to check whether any of 
these announcements have become law. 

1. Stapling 
	■ Members will be stapled to their existing fund when they change 

jobs. This measure is expected to be implemented over 4 years 
commencing 1 July 2021. 

	■ The ATO will have new systems that direct employers to use 
an employee’s existing super account (with the details being 
provided automatically to employers). 

	■ Only if an employee does not have an existing superannuation 
account or does not make a decision regarding choice of fund, 
will the employer pay the employee’s superannuation into their 
nominated default superannuation fund.

Cbus is concerned that changes to default fund settings could see 
building and construction workers left without industry specific 
insurance that they would otherwise receive if directed into Cbus. 

2. Choice of fund 
	■ The Government plans to develop an online portal called 

YourSuper to enable workers to compare funds on the basis of 
fees and returns and, choose a fund. 

	■ It is not clear whether workers will be required to use the tool, 
whether it will be offered proactively or how information will 
be presented to users. For example, people could choose a 
fund based on lowest fees instead of comparing all features 
of the fund including investment returns and benefits such as 
insurance.

3. Underperformance 
	■ Funds to be benchmarked against a new annual performance 

test. Funds that do not meet the test will need to notify 
members and give them the option of choosing a new fund. 

	■ The proposal includes Funds that do not meet the annual 
performance test for two consecutive years will be banned  
from accepting new members until they can demonstrate 
they’ve improved sufficiently in subsequent years. 

	■ This requirement is expected to  apply to MySuper products 
from July 2021 and to some choice products from July 2022. 

	■ If implemented, this will increase pressure on underperforming 
default super funds to merge.

4. Fund expenditure 
	■ The Government is planning to clarify to ensure that 

expenditure is motivated solely by the best financial interests  
of members and require superannuation funds to disclose  
how they are spending members’ money. 

	■ Key information will need to be provided to members ahead  
of Annual Members’ Meetings. While not explicit, this may 
have the effect of discouraging expenditure on advertising by 
individual funds and related parties.

	■ It could extend to advocacy and membership of peak bodies.  
It has been reported that the tighter requirement to act only  
in members best financial interests could make it harder for 
super funds to “raise broader social concerns.”1 

	■ If implemented, this measure could significantly impact our 
ability to campaign against other changes to the super system 
further down the track.

What was not included in the Budget

The Treasurer did not:
	■ expand or extend the temporary early access to super under 

the Government economic response to COVID-19 (although 
this could be done at a later date via regulation not legislation). 
The scheme is due to end on 31 December 2020.

	■ release the Retirement Incomes Review report
	■ announce changes to the legislated Super Guarantee, 

currently at 9.5%, the rate is due to increase to 10% from  
1 July 2021, climbing to 12% by 2026

	■ permanently increase the Jobseeker rate.

Super Guarantee increases
Although the Government did not defer or abandon the compulsory 
increases to 12%, this remains part of the Government’s 
longer-term plan. The Prime Minister, Treasurer and Minister for 
Superannuation have all flagged that this is on the table. The Prime 
Minister has flagged an announcement about this next year. 

Stimulus for building and construction and 
infrastructure spending
The Government also announced the following stimulus measures:
	■ The First Home Loan Deposit Scheme will be expanded to 

include 10,000 additional borrowers. The value of eligible 
properties will also be increased. Properties worth up to $950,000 
in Sydney will be covered under the scheme, up from $700,000. 
Melbourne’s cap will be increased to $850,000 and Brisbane to 
$650,0000. Under the Scheme first home buyers with a 5 per cent 
deposit won’t have to pay lenders mortgage insurance.

	■ $7.5 billion of transport infrastructure spending spread 
across all the states and territories. The government has also 
committed $4.5 billion to extend the NBN, taking fibre all the 
way to the home for more dwellings. 

	■ $1 billion for affordable housing to be administered through the 
National Housing Finance and Investment Corporation and an 
independent review of that organisation. 

Support for job creation
The major new programme aimed at supporting employment 
growth is a wage subsidy for new jobs over the next year where the 
hired worker is aged under 35. The total cost is projected to be  
$4 billion, and around 450,000 jobs are expected to be covered by 
the programme. 

There is also $1.2 billion to cover 50% of the wages 
of up to 100,000 new apprentices or trainees.

Cbus response
Cbus continues to digest and analyse the budget 
announcements and work with our peak bodies 
to understand the implications for industry super 
funds and the superannuation sector more broadly.

Our focus will be on understanding the impacts on 
Cbus members and advocating strongly to ensure 
changes do not negatively affect our members.

1 Bligh Street, Sydney 

1  https://www.smh.com.au/politics/federal/winners-and-losers-in-the-federal-budget-20201001-p56154.html.
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The Government announced four significant 
changes* to superannuation:

*All the changes announced are what the Government plans to do. No changes 
are law, and none are implemented purely off the back of being presented in the 
Federal Budget. Before making any decisions, you need to check whether any of 
these announcements have become law. 
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	■ If implemented, this measure could significantly impact our 
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further down the track.
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Superannuation have all flagged that this is on the table. The Prime 
Minister has flagged an announcement about this next year. 

Stimulus for building and construction and 
infrastructure spending
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	■ The First Home Loan Deposit Scheme will be expanded to 

include 10,000 additional borrowers. The value of eligible 
properties will also be increased. Properties worth up to $950,000 
in Sydney will be covered under the scheme, up from $700,000. 
Melbourne’s cap will be increased to $850,000 and Brisbane to 
$650,0000. Under the Scheme first home buyers with a 5 per cent 
deposit won’t have to pay lenders mortgage insurance.

	■ $7.5 billion of transport infrastructure spending spread 
across all the states and territories. The government has also 
committed $4.5 billion to extend the NBN, taking fibre all the 
way to the home for more dwellings. 

	■ $1 billion for affordable housing to be administered through the 
National Housing Finance and Investment Corporation and an 
independent review of that organisation. 

Support for job creation
The major new programme aimed at supporting employment 
growth is a wage subsidy for new jobs over the next year where the 
hired worker is aged under 35. The total cost is projected to be  
$4 billion, and around 450,000 jobs are expected to be covered by 
the programme. 

There is also $1.2 billion to cover 50% of the wages 
of up to 100,000 new apprentices or trainees.

Cbus response
Cbus continues to digest and analyse the budget 
announcements and work with our peak bodies 
to understand the implications for industry super 
funds and the superannuation sector more broadly.

Our focus will be on understanding the impacts on 
Cbus members and advocating strongly to ensure 
changes do not negatively affect our members.
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Trading as: URBAN TRAFFIC SOLUTIONS 
ABN: 35 609 615 670 

 

DEMOLITION:   AD212614 
ASBESTOS:        AD213409 

Kontro Group   is   registered  with  the  NSW Roads  and  Mari琀mes  Services  
authority as a Pre-Quali昀ed Contractor under Category G for provision of trac 
control. We have years of experience in trac management and control, ensur-
ing all our clients with prompt and quality service, emphasizing safety at all 
琀mes. We  can  help  you  to  acquire  the  road  permits  and  trac  control  
approvals required  to  make  sure  that  you’re  fully  compliant  with  all  local  
council  or government  bodies.  Kontro  Group  guarantees  our  road  safety  
and  trac equipment is highly reliable, fully cer琀昀ed and our service includes 
TCP/TGS, TMP, ROL,  setup and removal of trac signages. 

Demoli琀on has always been at the forefront of our business, performed provid-
ing a clean and safe environment as is possible. We are dedicated to providing a 
quality service, no ma琀er the size of your project. We o昀er a full range of home, 
commercial and industrial demoli琀on services. This includes removal of interiors 
and structures, excava琀on for foo琀ngs, trenches to bulk excava琀on in rock and 
other materials, land clearing, site prepara琀on and more. We are always pre-
pared to maximize recycling opportuni琀es of building materials and will do so 
wherever possible. 

We hold a Friable Asbestos removal license. We work with every client to deliv-
er the perfect solu琀on when dealing with hazardous materials. Our services in-
clude tes琀ng, removal of hazardous materials, lead, lead paint, mould and all 
asbestos from homes, commercial and industrial proper琀es. We will work with 
you to set a schedule and budget while also maintaining the highest quality and 
standards. Being an Australian owned and operated business, we care about the 
health and safety of our sta昀s, community and the environment. You can be 
assured all Kontro Group works compliance with Legisla琀on, Code of Prac琀ce, 
SafeWork NSW, NSW EPA and all relevant Government Bodies. 

Kontro Group takes pride in providing services at the highest standard.  
Work Health and Safety Policy 

We are commi琀ed to the health, safety and wellbeing of our employees, contractors, visitors and its external stakeholders through 
a “safety 昀rst” approach in all our opera琀ons. Our mo琀o - “Safety First All Day Every Day” – symbolises our proac琀ve approach and 

con琀nual commitment to our WHS Policy. Kontro Group is cer琀昀ed for AS/NZS 4801 – OHS Management Systems 
Environmental Policy 

We commit to the protec琀on and preserva琀on of the environment and seeks to ensure that its business ac琀vi琀es do not adversely 
a昀ect the environment. Kontro Group is cer琀昀ed for ISO14001 – Environmental Management Systems. 

Quality Policy 
We commit to provide highest quality products and services to our clients and assuring quality throughout all our business  

opera琀ons. Kontro Group is cer琀昀ed for ISO 9001 – Quality Management Systems 

Let us 昀nd the best solu琀on to your needs – we guarantee not to disappoint!  
Talk to Kontro Group today about your upcoming project! 

© Kontro Group Pty Ltd. All rights reserved.                                                                                                 Page 1 of 2 

KONTRO GROUP PTY LTD 
1/22 TOOHEY RD 

Wetherill Park, NSW 2164 
Phone: (02) 9756 5087  

Email: info@kontrogroup.com 
Web: www.kontrogroup.com 

NSW-83
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Freecall 1800 060 467 
8:00am – 7:00pm 

Post Locked Bag 5040 
Parramatta NSW 2124 

www.acirt.com.au
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BU Group 
Pty Ltd 

6 Flint Close 
West Hoxton 
NSW 2171 

P: (02) 9608 2151 

M: 0425 206 506 

E: bo-ung@hotmail.com

NSW-83

ABC Boral 
Group Pty Ltd 

Specialists who work with all types of 
flooring, including marble, concrete, 

tiles, terrazzo, granite, sandstone and 
travertine along with natural stone. 

We have extensive knowledge and 
experience in sealing of all major 

flooring, tiling, grinding, polishing and 
buffing. 

Australia’s fastest growing businesses 
in the flooring and grinding business. 

39 Hugh Street, Belmore NSW 2192 

(02) 9799 9930 
www.abcboralgroup.com.au

NSW-83

LIN BETTY BUILDING 
GROUP PTY LTD 

Aluminium windows & doors 
Commercial, Industrial & 

Residential Plasterers. 
High quality construction in the 

building industry 

0450 558 888 
www.linbettybuilding.com.au

NSW-83

A Grade Access 
Pty Ltd 

Specialising in Building Maintenance 
Units (BMU’s) across all sectors of 

Industry. 

Vertical transport and manual handling 
equipment services, cranes and gantries. 

Operator Inductions. Repairs. Designing. 
Installing and Commissioning 

02 8213 7484 (Syd) or 
07 3106 5230 (Bris) 

www.agradeaccess.com.au
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www.feenix.com.au

EASY TO HIRE 
13 17 16

SITE AND EVENT SOLUTIONS

atfservice.com.au
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ATF FENCING

ATF HEIGHT 
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NSW-83

Award-winning design and construction  
solutions for over 100 years
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Level 2, 2 Richardson Place, North Ryde, NSW 2113
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NSW-83 NSW-83
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NSW-83

Rockcrete 
Pty Ltd 

H Concrete pumping 
and placement specialist 

3A Lenton Place 
North Rocks NSW 2151

NSW-83

Rock Form 
Group Pty Ltd 

3A Lenton Place 
North Rocks, NSW 2151 

P: (02) 9683 5680 
F: (02) 9671 2383 

E: info@rockform.com.au 
www.rockform.com.au
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S & L Steel Fabrications 
Pty Ltd 

59 Glendenning Road, Rooty Hill, NSW 2766 

Tel: 02 9832 3488 
www.slsteel.com.au

NSW-83

Dotcom Interiors 
Commercial & Residential 

High Quality Fitouts 

When only the best will do 
9/49-51 Stanley Street, Peakhurst, NSW 2210 

Ph: (02) 9534 2499
NSW-83

Savcon Pty Ltd 
Carpentry & associated building services 

4/17-21 Henderson Street, Turrella NSW 2205 

Ph/Fax: 02 8964 9383 Mob: 0403 060 088 
Email: info@savcon.com.au

NSW-83NSW-83

Knowit Constructions Pty Ltd 
H DESIGN H CONSTRUCTION H MANAGEMENT 

COMMERCIAL CARPENTRY & JOINERY 

Ph: (02) 9787 4207
NSW-83

Phone: 02 9584 9119
N

SW
-8

3

NSW-83

58 Harley Crescent, Condell Park, NSW 2200 
PO Box CP 385, Condell Park, NSW 2200 

Phone: 02 9708 3244  
Email: info@nashgroup.net.au 

Website: www.nashgroup.net.au

NSW-83

NASH GROUP
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Sponsored in the interests of safety by 

COLLABORATIVE CONSTRUCTION 
SOLUTIONS PTY LTD 

Unit 9, No 7 Teamster Close, Tuggarah, NSW 2259 

Ph: (02) 4305 0815 Fax (02) 4305 0830 
enquiries@collaborative.com.au

NSW-83

TOP KNOT CARPENTRY 
& JOINERY 

30 years of combined experience. 
Commercial, Residential, Industry & Hospitality sectors. 

(02) 9565 1009 – 0415 035 780 
www.topknotcarpentry.com.au

NSW-83

NSW-83

Ph: + 61 2 9758 7100  Fax:+ 61 2 9758 7255 
www.dasco.net.au 

info@dasco.net.au
NSW-83

Euroline Pty Ltd 
High End Architectural Joinery and Fit-Outs 

Euroline has built a solid reputation for quality within the 
architectural joinery manufacturing industries, renowned 

for Style and Precision. 
(02) 9748 0344  | www.euroline.com.au 

NSW-83

MA Lifting Pty Ltd 
LABOUR  H IR E  

Mobile & Tower Cranes 
1/488 Botany Road, Beaconsfield, NSW 2015 

Phone: (02) 8332 6107
NSW-83

Modern Painting 
Group 

PO Box 8161, Baulkham Hills, NSW 2153 

Ph: (02) 8824 7240
NSW-83

scaffolding
Primex Scaffolding Group Pty Ltd 

Proudly providing safe and affordable scaffolding for 
Commercial, Residential and High Rise 

11 Sir Thomas Mitchell Road, Chester Hill, NSW 2162 
Phone: 1300 774 639 N

SW
-8

0

Supporting the CFMEU 

Unit 11, 33 Ryde Road 
Pymble NSW 2073 

Ph: (02) 9498 2466 
Fax: 9498 5914 NSW-83

GEMFEN (AUST) 
PTY LTD 

3 Clevedon St, Botany, NSW 2019 

Ph: (02) 9316 5138 
Fax: (02) 9316 4529 
Mobile: 0425 384 590

NSW-83

Commercial scaffold sub-contractor with 
experienced EBA registered Labour. We’ve got 
the tools and experience to guarantee success. 

0475 055 598 
www.tfpco.com.au NSW-83 NSW-83

LABOUR HIRE / TRAFFIC CONTROL 

Phone: 1300 008 274 
Email: hr@varigroup.com.au

57 Jersey Street 
Hornsby NSW 2077 
P: (02) 8411 3044 
M: 0412 380 211 
Email: laura@kohscaff.com.au N

SW
-8

3

NSW-83

Unit B 8, 11-15 Moxon Road 
Punchbowl NSW 2196 
P: 02 9790 5765 
E: mohamad@aspecbricks.com.au 
Website: aspecbricks.com.au
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J & J Crane Services  
50 Overett Avenue, Kemps Creek, NSW 2178 
Mobile: 0499 900 316

NMK Group Pty Ltd  
Unparalleled experience and knowledge to comfortably handle 
projects ranging from residential to large scale commercial and 
multi-story buildings. 
Civil, Shoring Systems Bulk and Detail Excavation 
Phone: (02) 9763 7715 Mobile: 0412 144 158 
www.nmkgroup.com.au

Cubic Interiors  
Level 9/36 Carrington Street, Sydney, NSW 2000 
Phone: (02) 8748 4888 or 1300 028 242 
Email: info@cubic.com.au 
Website: www.cubic.com.au

Hollingworth’s Cranes  
Mobile: 0411 161 439, 0407 660 082 
Website: www.hollingworthcranes.com.au

L T Diamond Drilling 
PO Box 5009, Greystanes, NSW 2145 
Phone: 1300 727 524 Fax: (02) 9756 1154 
Mobile: 0433 151 386 
Email: info@ltdiamonddrilling.com.au 
Website: www.ltdiamonddrilling.com.au

Topdeck Scaffolding Pty Ltd 
P.O. Box 586, Mona Vale, NSW 1660 
Office: (02) 9979 5914   
Email: office@topdeckscaffolding.com.au 
Website: www.topdeckscaffolding.com.au

Timberman & Co Pty Ltd 
PO Box 6160, Malabar NSW 2036 
Mobile: 0420 909 949 
Email: michael@timbermanco.com.au 
Website: www.timbermanco.com.au

Sydney Projects Co (Aust) Pty Ltd 
28a Egerton Street, Silverwater, NSW 2128 
Mobile: 0419 205 940 
Email: chris@sydneyprojects.com.au

Proactive Masonry Pty Ltd 
PO Box 3363, Puttney, NSW 2112 
Mobile: 0418 215 946 
Email: laurie22@bigpond.com 

Nass Excavations (Australia) Pty Ltd 
The demolition experts of choice 
Phone: (02) 9738 1511 
Website: www.nassservices.com.au

Pacific Core Cut Pty Ltd 
PO Box 960, Kogarah, NSW 2217 
Phone: (02) 9593 2298 Fax: (02) 9593 2298 
Mobile: 0412 995 558 
Email: pacificcorecut@gmail.com 
Website: www.pacificcorecut.com 

Inten Constructions Pty Ltd 
Unit 3/5-11 Mellor Street, West Ryde, NSW 2114 
Phone: 1800 046 836 Fax: 1800 146 836 
Email: cwilson@inten.com.au 
Website: www.inten.com.au

NSW-83

De Martin 
& Gasparini Pty Ltd 

Commercial & Industrial 
Concrete Contractors 
16 Hill Road, Homebush Bay 

 NSW 2127 

P: 02 9748 5100 
F: 02 9748 0041

NSW-83

Prestons Concretors 
Pty Ltd 

Prestons, NSW 2170 
Mobile: 0410 605 067 

E: nicola.titone@bigpond.com.au
NSW-83

Quality Rigging Services 
(Australia) Pty Ltd 

Unit 2, 69 Powers Rd 
Seven Hills, NSW 2147 

Mobile: 0417 890 722 

Email: neilsen22@bigpond.com
NSW-83

P & E 
Cleaning 
(Aust) Pty Ltd 

PO Box 235, Chester Hill, NSW 2162 

P: 1300 397 239 
www.pande.com.au N
SW

-8
3

THEOS BROS 
(AUST) PTY LTD 
52-54 Mc Evoy Street 
Waterloo, NSW 2017 
P: 02 8399 0566 

E: admin@tbagroup.com.au
NSW-83

Unit 3, 18 Archbold Road 
Long Jetty NSW 2261 

Mobile: 0403 961 910 
www.rocpac.com.au

NSW-83

Proud to be providing flooring 
services to the Construction 

Industry throughout NSW & ACT 

Phone 02 9743 5033 
www.mastercarpetholdings.com.au

Preservation 
Technologies Pty Ltd 
Specialist remedial contractors 
8/21-29 Chester Street, 
Camperdown, NSW 2050 
Phone: (02) 8565 7777 
Fax: (02) 8565 7755 
Contact - John O’Connell - 0404 857 360

N
SW

-8
3

Corellian Pty Ltd 
PO Box 7420, Baulkham Hills NSW 2153 

Ph: 1300 655 496 
Fax: 1300 655 478 

www.corellian.com.au NSW-83

NSW-83

SAFETY | INNOVATION | INTEGRITY
Ideal Roofing is a multi-award winning metal 

roofing contractor installing all metal roof 
systems on leading commercial, industrial, 

and domestic projects across Australia.

idealroofing.com.au       (02) 9525 2066

N
SW

-8
3

GLEDHILL 
CONSTRUCTIONS 

PTY LTD 
Commercial – Industrial 
Institutional – Heritage 

13 Leeds Street, Rhodes 

Ph: 9743 0344 
Fax: 9743 0455 

Email: builders@gledhill.com.au NSW-83

02 9644 5432 
www.ptworksnsw.com

NSW-83
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Australia’s leaders in industrial  
& construction services

Deicorp 
Pty Ltd 

Suite 301, Level 3, 161 Redfern Street 
Redfern, NSW 2016 

Phone: (02) 8665 4100 
Fax: (02) 8665 4111 

Email: admin@deicorp.com.au
NSW-83

PO Box 486 
Sydney Markets, NSW 2129 

Phone: (02) 9763 7239 
Fax: (02) 9763 7839 

admin@mojprojects.com.au
NSW-83

Clear Sky 
Contracting 

Pty Ltd 
Specialist services 
to the lift industry 

Phone: 
0411 740 498

NSW-83

ICON 
CEILINGS 
Proudly Supporting 

the CFMEU
NSW-83

Meridian Construction 
Services Pty Ltd 

P.O. Box 80, Banksia, NSW 2216 
Ph: (02) 9599 0399 

www.meridianconstruction.com.au
NSW-83

Rockcrete 
Pty Ltd 

H Concrete pumping 
and placement specialist 

3A Lenton Place 
North Rocks NSW 2151

NSW-83

Rock Form 
Group Pty Ltd 

3A Lenton Place 
North Rocks, NSW 2151 

P: (02) 9683 5680 
F: (02) 9671 2383 

E: info@rockform.com.au 
www.rockform.com.au

NSW-83 NSW-83

Services to Commercial, 
Industrial & Residential Clients. 

Fast, Efficient, Reliable. 

Getting the job done right and 
on time. 

0438 057 712

Deicorp 
Pty Ltd 

Suite 301, Level 3, 161 Redfern Street 
Redfern, NSW 2016 

Phone: (02) 8665 4100 
Fax: (02) 8665 4111 

Email: admin@deicorp.com.au
NSW-83

PO Box 486 
Sydney Markets, NSW 2129 

Phone: (02) 9763 7239 
Fax: (02) 9763 7839 

admin@mojprojects.com.au
NSW-83

Clear Sky 
Contracting 

Pty Ltd 
Specialist services 
to the lift industry 

Phone: 
0411 740 498

NSW-83

ICON 
CEILINGS 
Proudly Supporting 

the CFMEU
NSW-83

Meridian Construction 
Services Pty Ltd 

P.O. Box 80, Banksia, NSW 2216 
Ph: (02) 9599 0399 

www.meridianconstruction.com.au
NSW-83

Rockcrete 
Pty Ltd 

H Concrete pumping 
and placement specialist 

3A Lenton Place 
North Rocks NSW 2151

NSW-83

Rock Form 
Group Pty Ltd 

3A Lenton Place 
North Rocks, NSW 2151 

P: (02) 9683 5680 
F: (02) 9671 2383 

E: info@rockform.com.au 
www.rockform.com.au

NSW-83 NSW-83

Services to Commercial, 
Industrial & Residential Clients. 

Fast, Efficient, Reliable. 

Getting the job done right and 
on time. 

0438 057 712

G2 89-99 Princes Highway, Kogarah NSW 2217

WORKPLACE  TRAFFIC

Traffic Solution 
Specialists

1300 345 857

Proudly Supporting the CFMEU  
& Employing its Members

We are Fastform Group Australia
With a highly skilled crew, abundance of 
material and exceptionally experienced WHS 
staff, Fastform has been able to continuously 
take on Large Projects in NSW and deliver 
quality structures swiftly while maintaining high 
levels of Safety on site.
Our experienced staff utilise several methods 
to deliver state of the art projects.
We are experienced in Conventional 
Formwork, Formwork Systems, Jump-Form 
systems and Safety Screens.
In addition, we have dedicated Steel Fixing 
and Concrete placement teams ready to 
ensure all structural works are conducted in a 
seamless and highly professional manner.
For your Low rise and High rise Projects, 
Fastform is able to cater for your needs and 
constantly exceed your expectations.
We pride ourselves with an unequivocally 
outstanding reputation for being always and 
simply "Equipped for Success". 

Fastform Group Australia Pty Ltd 

14 Enterprise Circuit, Prestons NSW 2170
P 02 8783 0400
F 02 9608 5704 

enquiries@fastform.net.au

www.Fastform.net.au

Formwork * Steel Fixing *
Concrete Placement 

We are Fastform Group Australia
With a highly skilled crew, abundance of 
material and exceptionally experienced WHS 
staff, Fastform has been able to continuously 
take on Large Projects in NSW and deliver 
quality structures swiftly while maintaining high 
levels of Safety on site.
Our experienced staff utilise several methods 
to deliver state of the art projects.
We are experienced in Conventional 
Formwork, Formwork Systems, Jump-Form 
systems and Safety Screens.
In addition, we have dedicated Steel Fixing 
and Concrete placement teams ready to 
ensure all structural works are conducted in a 
seamless and highly professional manner.
For your Low rise and High rise Projects, 
Fastform is able to cater for your needs and 
constantly exceed your expectations.
We pride ourselves with an unequivocally 
outstanding reputation for being always and 
simply "Equipped for Success". 

Fastform Group Australia Pty Ltd 

14 Enterprise Circuit, Prestons NSW 2170
P 02 8783 0400
F 02 9608 5704 

enquiries@fastform.net.au

www.Fastform.net.au

Formwork * Steel Fixing *
Concrete Placement 

We are Fastform Group Australia
With a highly skilled crew, abundance of 
material and exceptionally experienced WHS 
staff, Fastform has been able to continuously 
take on Large Projects in NSW and deliver 
quality structures swiftly while maintaining high 
levels of Safety on site.
Our experienced staff utilise several methods 
to deliver state of the art projects.
We are experienced in Conventional 
Formwork, Formwork Systems, Jump-Form 
systems and Safety Screens.
In addition, we have dedicated Steel Fixing 
and Concrete placement teams ready to 
ensure all structural works are conducted in a 
seamless and highly professional manner.
For your Low rise and High rise Projects, 
Fastform is able to cater for your needs and 
constantly exceed your expectations.
We pride ourselves with an unequivocally 
outstanding reputation for being always and 
simply "Equipped for Success". 

Fastform Group Australia Pty Ltd 

14 Enterprise Circuit, Prestons NSW 2170
P 02 8783 0400
F 02 9608 5704 

enquiries@fastform.net.au

www.Fastform.net.au

Formwork * Steel Fixing *
Concrete Placement 

We are Fastform Group Australia
With a highly skilled crew, abundance of 
material and exceptionally experienced WHS 
staff, Fastform has been able to continuously 
take on Large Projects in NSW and deliver 
quality structures swiftly while maintaining high 
levels of Safety on site.
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Formwork * Steel Fixing *
Concrete Placement 

NSW-83

www.Fastform.net.au
Formwork • Steel Fixing • Concrete Placement

Fastform Group Australia Pty Ltd
14 Enterprise Circuit, Prestons NSW 2170
P 02 8783 0400
F 02 9608 5704
enquiries@fastform.net.au
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Absolute Tiling 

Alkon Constructions 

BBC Painting

Brobrik NSW Pty Ltd

Cathay Chung Yue Estate

Concrete Structures

Dunrite Linings

Euroline

Feenix NSW Pty Ltd

Fine Touch Pty Ltd

Grantee Pty Ltd

Lack Group Constructions

Lack Group Traffic

Lidcombe Rendering Services

Mainland Civil Pty Ltd

Mets & Co Pty Ltd

MJCR Group Pty Ltd T/A 
Southside Corp

MJCR Pty Ltd

ML Steelfixing

Modern Painting Group Pty Ltd

NZ Solutions Pty Ltd

Quality Rigging Services

Regal Innovations

Sunny Building Construction

Sydney Civic Contracting

The Steelfixing Group

TRAINO Group

Utech Group Pty td

VO Group Australia Pty Ltd

YH Interiors

SUPPORTING THE CFMEU 
IN 2020 AND BEYOND

48 CFMEU NSW SUMMER 2020/21   

We are proud to be one of Australia's
leading Carpentry & Joinery companies.

Our work ranges from residential
renovations to multi-level apartment 
fit outs, commercial fit outs, external 

works & hospitality fit outs.

To find out more or apply to work for 
our company, visit our website:

www.topknotcarpentry.com.au

ffga.com.au

FORMING THE FUTURE.

OUR MISSION

To be the most respected and sought after formwork company in the industry.

To share success with our clients through delivering quality work, keeping our commitments and 
building strong relationships.

We pride ourselves on building safety conscious, reliable and driven formwork teams that find solutions and 
successfully complete the most demanding projects, ahead of program and on budget, creating synergistic 
partnerships with clients along the way. 

1800 FORM IT

NSW-83
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20+ Years
Of continued success

,000+ 
Apartments built and 
counting

3,000+ 
Apartments under 
construction

$ .5 Billion 
Invested in construction

 Suburbs
Of developments in the 
Sydney region

Australian 
Owned and operated 
Developer – Builder

200+
Deicorp employees

Founded in 1999. Deicorp has 
established itself as one of Sydney’s 
leading property developers and 
builders. With their unmatched 
understanding of the Sydney region 
and market trends, you can be sure
that a Deicorp property is always 
clever, connected, accessible, 
affordable and liveable.

deicorp.com.au

dalma.com.au

SOME OF OUR MOST RECENT PROJECTS INCLUDE:

•  Barangaroo R8 and R9

•  Barangaroo Public Domain

•  Daring Harbour Live-Theatre

•  Daring Harbour Live-Exhibiton Carpark

•  Eve Erskenville

•  88 Archers St Chatswood

Dalma Form is a specialist in formwork for both 
the commercial and residential sectors. The 
company now is one of the major contracting 
firms operating throughout the east coast of NSW.
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“Quality Without Compromise”

Honesty | Integrity | Passion

foxville.com.au

commercialtc.com
CALL US (02) 8732 8444            
Level 9/1 Rider Blvd, Rhodes NSW 2138

Traffic Management

Traffic Control

Fleet Mangement • Skilled Labourers

• Hoist Drivers

• First Aiders

• Dogmen

• Plant Operators

• Concreters  

(02) 8732 8444
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Traffic Management

Demolition 

Excavation

Hazmat Removal  

We have years of experience in traffic
management and control, ensuring all our
clients with prompt and quality service,
emphasizing safety at all times.

We offer a full range of home, commercial and
industrial demolition services, including removal
of interiors and structures, excavation for
footings, trenches to bulk excavation in rock
and other materials, land clearing, site
preparation and more. We deliver the perfect
solution when dealing with hazardous
materials.

Unit 1 22 Toohey Rd, Wetherill Park, NSW 2164

Phone: 02 9756 5087   Email: info@kontrogroup.com

www.kontrogroup.com

We have the resources, technical 
capabilities and industry understanding 
to undertake major and multi location 
contract works.

WHAT WE DO:WHAT WE DO:

•  Initial and Final Cleaning / Site 
Sheds and Amenities Cleaning 

•  Labour Hire 

•  Machine Sweeping and 
Scrubbing

•  Rope Access and Abseiling Work 

•  Carpark Sealing and Linemarking

ICM continuously 
strives to develop 
new and innovative 
cleaning solutions for 
all our customers.

icmpropertyservices.com
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02 9742 5988
2/5-9 Gould Street, Strathfield South NSW 2136

We help build Australia smarter.

1300 138 362
www.acrow.com.au

Shop online. Click & collect. Simple.

Sydney Plaster

ACE Demolition & Excavation Pty Ltd was 
founded in Sydney, Australia in 1996.

Call: (02) 9644 5596
We Can’t Wait to Make Your Ideas a Reality

acedemolition.com.au

P
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Setting new benchmarks with  
commitment to quality

CONTACT US 

azzurriconcrete.com.au

Experience the  
Azzurri difference

1300 299 877

S & L Steel Fabrications 
Pty Ltd 

59 Glendenning Road, Rooty Hill, NSW 2766 

Tel: 02 9832 3488 
www.slsteel.com.au

NSW-83

Dotcom Interiors 
Commercial & Residential 

High Quality Fitouts 

When only the best will do 
9/49-51 Stanley Street, Peakhurst, NSW 2210 

Ph: (02) 9534 2499
NSW-83

Savcon Pty Ltd 
Carpentry & associated building services 

4/17-21 Henderson Street, Turrella NSW 2205 

Ph/Fax: 02 8964 9383 Mob: 0403 060 088 
Email: info@savcon.com.au

NSW-83NSW-83

Knowit Constructions Pty Ltd 
H DESIGN H CONSTRUCTION H MANAGEMENT 

COMMERCIAL CARPENTRY & JOINERY 

Ph: (02) 9787 4207
NSW-83

Phone: 02 9584 9119

N
SW

-8
3

NSW-83

58 Harley Crescent, Condell Park, NSW 2200 
PO Box CP 385, Condell Park, NSW 2200 

Phone: 02 9708 3244  
Email: info@nashgroup.net.au 

Website: www.nashgroup.net.au

NSW-83

NASH GROUP

BETTERTILES CONTRACTING

144A Foveaux Street,  
Surry Hills NSW 2010

bettertiles.com.au

AGILITY AT WORK
Innovation, speed and agility for 

forward-thinking businesses

australinteriors.com.au
G6, 100 Collins Street, Alexandria NSW 2015
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1300 368 421

/ Initial & final builders cleaning
/ Site shed & amenities cleaning
/ Hygiene & disinfecting cleaning
/ High pressure cleaning
/ Machine sweeping & scrubbing 

With 21 years of experience, 
deluxe delivers excellence                  
in construction cleaning 
across all sectors.

deluxecleaning.com.au

info@deluxecleaning.com.au

65 THE GRAND PARADE, BRIGHTON LE SANDS NSW 2216

www.brightonaustralia.com.au

Brighton Australia is one of Australia’s leading 
interior and exterior lining subcontractors.

COMMERCIAL FITOUT  
& CONSTRUCTION

cityprojects.com.au

 
 

BRIGHTON 
A  U  S  T  R  A  L  I  A 

 
 

buildupinterior.com.au

25 years of
PROFESSIONAL EXPERIENCE

Safety, Quality, Creditability & Sustainability

Buildup Interior specialises in dry walls & ceilings supply and 
installation, servicing the industries for 25 years.

Email any commercial or residential tender invitations  
to estimating@buildup.net.au

(02) 9718 5191
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PHONE: (02) 9608 2488  EMAIL: admin@durnco.com.au

Unit 1 7-9 Progress Circuit, Prestons NSW 2170

Awards of Excellence 2019

WINNER

Commercial Over $500,000
DURNCO GROUP

Awards of Excellence 2019

Overall Winner
DURNCO GROUP PTY LTD

Formsite (NSW) is an Illawarra Region based Formwork 
and Civil Construction company providing a competitive 
service to our clients throughout Sydney, South Coast 
and the Southern Highlands.  

www.formsite.com.au
Enquiries: admin@formsite.com.au
Phone: 02 4283 1657

GVK Group has over 30 years of industry experience 
and provides all your reinforcing needs.

1300 788 768  |  gvk-group.com.au
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✓Traffic Management

✓Demolition

✓Excavation

✓Hazardous Material Removal

Unit 1 22 Toohey Rd, Wetherill Park, NSW 2164

Phone: 02 9756 5087                              

Email: info@kontrogroup.com

www.kontrogroup.com

unit 13, 24-26 Burrows Road,  
St Peters NSW 2044

P: 02 9055 2039
Suite 1, 58-60 Crystal Street

Petersham NSW 2049

info@mastercoating.com.au

mastercoating.com.au
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MORRIS C 
PAINTING  

PTY LTD

7 Wyadra Ave 
Freshwater NSW 2096 ozcommercialinteriors.com.au

PHEONIX  
TRAFFIC 

MANAGEMENT

Capita Centre 
Level 17/9 Castlereagh St 

Sydney NSW 2000

Pure Contracting provides professional, quality and 
cost-effective specialist services to the construction, 
commercial and industrial markets.

Our services include:

• ASBESTOS REMOVAL

• LEAD ABATEMENT

purecontracting.com.au

• MOULD REMEDIATION

• DEMOLITION
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SALEX CEILINGS  
PTY LTD

350 Hume Hwy 
Bankstown NSW 2200

sydneylabour.com.au

Proudly Supporting the CFMEU & 
Employing its Members

(02) 9550 5954

NSW-83

NSW-83

Freecall 1800 060 467 
8:00am – 7:00pm 

Post Locked Bag 5040 
Parramatta NSW 2124 

www.acirt.com.au

skyworkersgrp.com.au

PHONE: 1300 SKYGROUP or  
1300 759 476

• Commercial

• High Rise

• Industrial & Events

32 Tattersall Rd Kings Park  NSW  2148

bkhgroup.com.au

Formwork | Concrete | Scaffolding
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sydneyprojects.com.au

OUR SERVICES
• Metal Working
• Stone Processing
• Joinery
• Consulting

• Decorative Plaster & Rendering
• Contracting
• Hoarding
• Apprenticeship Programme

At Traditional Restoration Company we specialise in the 
maintenance, conservation and restoration of Australia’s 
most prominent historic buildings and monuments.

traditionalrestoration.com.au

Dedicated to preserving 
Australia’s history.

varigroup.com.au

Call us today 1300 008 274

LABOUR HIRE & RECRUITMENT

TRAFFIC CONTROL

SCAFFOLDING

TransForm Formwork Contractors is the leading supplier of formwork 
and concreting services for commercial, industrial, civil engineering, 
education, health care, transport, defence, and residential sectors 
based in Sydney, NSW Australia. 

Address:   9 Frank St, Wetherill Park NSW 2164 
Telephone:  (02) 9725 5153 

  Transform Formwork Contractors 

TransForm Formwork Contractors is the leading supplier of formwork 
and concreting services for commercial, industrial, civil engineering, 
education, health care, transport, defence, and residential sectors 
based in Sydney, NSW Australia. 

Address:   9 Frank St, Wetherill Park NSW 2164 
Telephone:  (02) 9725 5153 

  Transform Formwork Contractors 



Cbus.
Making sure  
insurance is 
there when 
you need it.

This information is about Cbus. It doesn’t take into account your specific needs, so you should look at your own financial position, objectives and 
requirements before making any financial decisions. Read the relevant Cbus Product Disclosure Statement and Insurance Handbook and related 
documents prior to making any decisions. Call 1300 361 784 or visit www.cbussuper.com.au for a copy. 
Cbus’ Trustee: United Super Pty Ltd ABN 46 006 261 623 AFSL 233792 Cbus ABN 75 493 363 262.

 cbussuper.com.au

 Call 1300 361 784 
8am to 8pm AEST/AEDT Monday to Friday
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